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Out-of-Province Coverage for 6 222 ’ 



By ABE TAYLOR 

A number of our members are 
starting to think about holidays in 
Florida, Barbados, etc. There are a 
number also wondering, “If I take 
sick while away, 
what will I do? 
If Shall I take extra 
insurance out 
while out of the 
Province?” The 
answer to these 
questions, in my 
view, should be 
treated as fol¬ 
lows: 

1. You do 
have coverage 
under our G.M,. Insurance 
Agreement, insurance coverage call¬ 
ed “Out-Of-province” coverage, 
including our retirees and depen¬ 
dents. When you take sick out of the 
Province and must see a doctor, 
OHIP has an Ontario Schedule of 
Fees for doctors by which they pay 
the doctors 90% of the bill. 

2. This leaves 10% you must pay 
to the doctor. 

3. If the hospital charges extra, 
when vou return from your trip, what 
OHIP won't pay, our “Out-Of- 
Province’ coverage for the most 
part takes care of. 

4. If you were to get 120-day 
“Out-Of-Province” coverage, the 
family rates Tve seen quoted are ap¬ 
proximately $120.00 or $1.00 per day 
over this period. 

5. In order to make this insurance 
pay off, you would have to have a 
doctor’s bill of over $1,200.00 to 


break even with your premiums. In 
other words, I said in Item 1, OHIP 
pays 90% of $1,200.00 or $1,080.00, 
your 10% would equal $120.00. 
SICK WHILE OUT 
OF PROVINCE 

Please follow these instructions if 
you’re out of the Province and take 
sick. 

Name and OHIP number. 

(a) Physicians’ Services — if you 
require medical services outside On¬ 
tario, you will have to pay the bill 
directly and obtain an itemized ac¬ 
count for reimbursement by OHIP. 
The physician’s account must con¬ 
tain the following information: 

1. Physician’s or other practition¬ 
er’s full name, initials, address. 

2. Description of medical services 
performed. 

3. Diagnosis. 

4. Dates of services. 

5. Number of services. 

6. Fee charged for each service. 

(b) Canadian hospitals — These 
will accept your OHIP card and will 
deal directly with the Plan if you are 
admitted as an in-patient. Hospitals 
elsewhere — You must pay the hospi¬ 
tal and obtain an itemized receipt for 
reimbursement of insured services 
by OHIP. 

If you were hospitalized Out-Of- 
Province, you must obtain the fol¬ 
lowing: 

1. Hospital name. 

2. Dates of hospital admission and 
discharge. 

3. Time spent on administration of 
anaesthesia, or assistance at 
surgery, if applicable. (You 


Short Work Week 
Benefits 


should obtain this information 
from the hospital.) 

(c) Ambulance Service — If the 
use of an ambulance outside Ontario 
is medically necessary, you will have 
to pay th<? bill directly and the follow¬ 
ing requirements must be met to ob¬ 
tain reimbursement by OHIP: 

1. You must obtain a detailed re¬ 
ceipt showing the number of miles 
the patient was transported. 

2. You must obtain a certificate from 
a medical practitioner stating that 
the ambulance services were 
justified on medical grounds. 

3. The ambulance must be supplied 
by a licensed ambulance service 
(municipal, hospital, private or 
volunteer). 

OPENING OF CASH SALES 
PARTS & SERVICE 

Was the closing of Cash Sales for 
the benefit of some of our G.M. deal¬ 
erships? 

Was it the intention of G.M. to 
allow some dealers to rip off the gen¬ 
eral public by charging 10% on return 
goods if given a wrong part or if the 
people happen to order the wrong 
thing? 

Does G.M. allow some of our 

G.M. dealers to chisel its employees 
out of discounts on parts under 
$5.00? I thought all G.M. employees 
were entitled to 15% off on ail parts 
and 25% on accessories purchased 
through a G.M. dealer. If this is so, 
I’d suggest cash sales be re-opened 
to service our members and anyone 
else it has ever serviced. 

Are we interested in selling G.M. 
products to our members, and do we 
want to sell them the replacement 
parts afterwards? Perhaps G.M. did 
not* answer my letter on the 10% is¬ 
sue of approximately a year ago be¬ 
cause someone was embarrassed? 
I’d suggest someone step into this 
10% racket and clean it up. 

UAW DENTAL CENTRE 


By TOMMY THOMPSON 
1st Vice President 

On Monday, January 24th, I re¬ 
placed President Abe Taylor who 
was taking a well deserved two-week 
vacation. The first holiday that he 
has been able to 
take since he par¬ 
ticipated in the 
1976 negotia¬ 
tions. 

This was the 
Monday 9 im¬ 
mediately fol¬ 
lowing the Fri¬ 
day that the 
workers from the 
north plant fab¬ 
rication depts., 
the battery dept, and the parts and 
service dept, were entitled to eight 
hours short work week for the week 
that ended on Sunday, January 16th. 
The Company withheld this short 
work week that these members had 
every right to expect, so I im¬ 
mediately got in touch with the pow¬ 
ers to be in solidarity house in De¬ 
troit. 

I described to them how the news 
media, namely the local radio sta¬ 
tion, had misinformed the members 
of our local who were scheduled to 
work on number 2 shift on Monday, 
January 10th, 1977, by advising 
those members that work was not 
available for them when the work ac¬ 
tually was available. I appreciate the 


help and advice that I received from 
the International Union on this occa¬ 
sion and I suggest to our members 
that the pressure applied from sol¬ 
idarity house certainly helped to ac¬ 
complish the payment of this short 
work week. 

I cannot say how an actual trans¬ 
cript of the G.M. release ended up in 
my possession, but I can assure the 
G.M. membership who are claiming 
payment for January 10, 1977, and 
who will be paid this eight hour short 
work week for that day that this copy 
of the original signed transcript is the 
real reason why G.M. finally agreed 
to pay this short work week. 

SECRETARY-TREASURER 

ELECTION, 

APRIL 5, 1977 

It should be clearly understood 
that the election for Secretary- 
Treasurer is only to complete the last 
year of the 3-year term of office. The 
same would apply to any other 
executive board position that could 
. come up for election in the event that 
a present board member resigned his 
present executive board position to 
seek election to the Secretary- 
Treasurer position. 

It also should be clearly under¬ 
stood that all executive board posi¬ 
tions, as well as the chairman of the 
G.M. shop, plus all district commit¬ 
teemen in G.M. come up forelection 
again in 1978. 


Regardless of any scuttlebutt you 
may have heard, the Dr. George 
Morgan UAW Dental Centre is alive 
and well, and is very busy. 

We have been receiving some 
complaints about the use of X-ray 
equipment on people coming into the 
Clinic. Since the opening of this Den¬ 
tal Centre, I’ve had my eyes opened. 

Prior to the opening of the Centre, 
I was advised by my dentist that my 
teeth were in pretty good shape. In 
defence of my ex-dentist, his opinion 
was formulated by visual observa¬ 
tion. In fact, he said I only had one 
cavity on my last visit. 

About a year or more later, the 
X-ray machine at the Centre picked 
up things the naked eye couldn’t and 
I now have one less tooth, a root 
canal job to save a tooth, and a 
number of fillings. The unfortunate 
problem was that my teeth had never 
been X-rayed before. 

X-rays to date have revealed many 
impacted or hidden teeth, one of 
which was buried under an individu¬ 
al’s false teeth. Had the X-ray 
machine not detected this, we would 
have had a 50-year-old gentleman 
with a broken jaw as his jawbone had 
deteriorated at the point of the im¬ 
pacted or hidden tooth to about one- 
sixteenth of an inch. The jawbone 
has a depth of approximately one- 
half an inch or better under normal 
circumstances. 

Some people who wear dentures 
and break them don’t realize that it is 



a good precautionary measure to 
have the mouth thoroughly 
examined and possibly X-rayed 
every so often. Cancer starts in the 
mouths of some people, and it shall 
always be my position that an ounce 
of prevention is worth a pound of 
cure. 

I remember very well the day a 
father brought his son in for X-rays. 
The son was afraid of the machine. 
The father had his teeth X-rayed to 
prove to the son that the machine 
would not hurt him. The father’s 
X-rays turned up some anxious mo¬ 
ments for our doctors. At first X-rays 
looked cancerous in the father. For¬ 
tunately it wasn’t. The son had his 
teeth X-rayed, work was needed, 
and a nasty situation was avoided. 

If you are not interested in proper 
dentistry, the Clinic does not want 
you for a patient. We have four top 
notch dentists plus a top notch oral 
surgeon on staff, and hopefully 
anbther dentist shortly, plus the pos¬ 
sibility of an orthodontist in the near 
future. 

If you have any complaints, call 
me and tell me personally. This is 
how they will be cleared up. 


The retirees, wives and depen¬ 
dents have dental coverage as of 
February 1, 1977. 

G.M. CONTRACT APPROVED 
Our G.M. contract has been ap¬ 
proved by the AIB since January, so 
we were told in Montreal recently. 
The only thing still not approved is 
our discounts on G.M. products. 
The parties are working on this now. 
Contractually, this provision is sup¬ 
posed to start in August, 1977. G.M. 
U.S. has this started now because 
the U.S. Government has approved 
the contract. 

40 YEARS EARLIER 
The following is a copy of the first 
U.S. G.M. Agreement. Try to reflect 
back to then and what we have now. 

ON FEBRUARY 11,1937, WE WON 
... We had a Union ... Our Union, 
the UAW-CIO! And we won recog¬ 
nition as a Union from the General 
Motors Corporation. We also won 
representation rights for our Union 
members. The UAW-CIO was our 
bargaining agent — for ^members of 
the Union only. The first Contract 
covered just one page — but it made 
history! 
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The first UAW-GM 
Agreement 


February 11,1937 

iiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiitiimiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiifiiiiiimiiiiiiiiiiimiiiiiiniiH, 

Agreement entered into on this 11th day of February* 1937, between the 
General Motors Corporation (hereinafter referred to as the Corporation) and 
the,International Union, United Automobile Workers of America (hereinafter 
referred to as the Union). 


THE CORPORATION hereby rec¬ 
ognizes the Union as the Collective 
Bargaining agency for those 
employes of the Corporation who are 
members of the Union. The Corpo¬ 
ration recognizes and will not inter¬ 
fere with the right of its employes to 
be members of the Union. There 
shall be no discrimination, interfer¬ 
ence, restraint or coercion by the 
Corporation or any of its agents 
against any employe because of 
membership in the Union. 

THE CORPORATION and the 
Union agree to commence collective 
bargaining negotiations on February 
16th with regard to the issues speci-, 
fied in the letter of January 4th, 1937, 
from the Union to the Corporation, 
for the purpose of entering into a col¬ 
lective bargaining agreement, or 
agreements, covering such issues, 
looking to a final and complete set¬ 
tlement of all matters in dispute. 
THE UNION agrees to forthwith 
terminate the present strike against 
the Corporation, and to evacuate all 
plants now occupied by strikers. 
THE CORPORATION agrees that 
all of its plants, which are on strike, 
or otherwise idle shall resume opera¬ 
tions as rapidly as possible. 

IT IS UNDERSTOOD that all 
employes now on strike or otherwise 
idle will return to their usual work 
when called and that no discrimina¬ 
tion shall be made or prejudices 
exercised by the Corporation against 
any employe because of his former 


affiliation with, or activities in, the 
Union or the present strike. 

THE UNION agrees that pending 
the negotiations referred to in Para¬ 
graph Two, there shall be no strikes 
called or any other interruption to or 
interference with production, by the 
Union or its members. , 
DURING THE EXISTENCE of the 
collective bargaining agreement con¬ 
templated pursuant to Paragraph 
Two, all opportunities to achieve a 
satisfactory settlement of any griev¬ 
ance or enforcement of any demands 
by negotiations shall be exhausted 
before there shall be any strikes or 
other interruption to or interference 
with production by the Union or its 
members. There shall be no attempts 
to intimidate or coerce any employes 
by the Union and there shall not be 
any solicitation or signing up of 
members by the Union on the pre¬ 
mises of the Company. This is not to 
preclude individual discussion. 
AFTER THE EVACUATION of its 
plants and the termination of the 
strike the Corporation agrees to con¬ 
sent to the entry of orders, dismiss¬ 
ing the injunction proceedings 
which have been started by the Cor¬ 
poration against the Union, or any of 
its members, or officers or any of its 
locals, including those pending in 
Flint, Michigan and Cleveland, 
Ohio, and subject to the approval of 
the Court to discontinue all contempt 
proceedings which it has instituted 
thereunder. 
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North Plant Transfer Provisions 


Banquet and Dance 

The (JAW Hockey League will be holding their annual 
banquet and dance on Saturday, March 26,1977. 

This special night for awards, etc. is not only for the 
League participants but outsiders as well. 

The admission for the complete night is $8.00 a couple, 
and the tickets may be obtained from either Lloyd Clarke, 
Danny Price or any member of one of the four teams. 


Politics and the Union 


By PHIL BENNETT 
District Committee 9 

A substantial number of the 
brothers and sisters throughout the 
North Plant have been asking the 
Commiteemen as well as myself 
about the 
changes in the 
transfer provi¬ 
sions of the local 
agreement in the 
1976 negotia¬ 
tions. The new 
agreements have 
not been printed 
as of yet, but I 
think and hope 
that they will be 
printed and dis¬ 
tributed to the membership in the 
very near future. In this article I will 
outline to you the changes that have 
taken place in the transfer section 
and I think you will agree that there 
were substantial gains made in the 
transfer section of the local agree¬ 
ment for the North Plant workers. 
DEPT. 15 INSPECTION 
NORTH PLANT 

(1) Inspectors — Specifications 

(2) Clerks Inspection 

(3) Inspectors — Plastics and 
Painted Parts 

(4) Inspectors — Radiator 

(5) Salvage — Inspectors — 
Radiator 

(6) Inspectors — Receiving 
Specifications 

(7) Inspectors — Wiring Audit 

(8) Inspectors — Floor 

(9) Inspector — Quality Control 
— Radio 

(10) Inspector — Mechanical — 
Radio 

(11) Inspector — Radio 
NOTE 

(1) For layoff and recall purposes 
only, employees in Non-Inter- 
changeable Occupational Seniority 
Group (1) above may exercise 
seniority in Non-Interchangeable 
Occupational Seniority Group 2 
above. This note remains the same 
as it was prior to the 1976 
negotiations. 

(2) For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable occupational Seniority 
groups 3, 4, 7, 8, 11, above will be 
combined. Employees displaced un¬ 
der this note will exercise seniority in 
Division (2). 

What this means is simply, under 
the old agreement and also all 
agreements prior to the 1973 agree¬ 
ment only, groups 3 and 8, above 
could exercise flow rights on a layoff 
or recall through the inspectors 
radiator classification which is group 
4 above. This also meant for exam¬ 
ple: employees working in groups 4, 
7, 8, and 11 above could be laid off 
from their classifications in Dept. 15 
with more seniority than other em¬ 
ployees in group 3 above and they 
would be reassigned to any job in the 


By JACK MOORE 
Department 69A 

At the present time there is a pro¬ 
gram on from negotiations to supply 
employees with lockers. In order to 
qualify for a locker you must have 
shop coats or 
coveralls fully or 
partly paid for by 
the Company. 
There are also 
some changes in 
the lunch areas 
which will add 
new floors, bul¬ 
letin boards and 
a refrigerator to 
the existing 
lunch areas. In 
the area where the bumper line is, at 
the present time, there will be a new 
satellite cafeteria which has a com¬ 
pletion date of changeover from the 
1977 to the 1978 model. 

There are also coveralls available 
through the District Committeeman 
Ted Murphy for dirty jobs in the dis¬ 
trict on a one for one basis, 
employees buy one pair and the 


entire plant, not just the North Plant 
but the entire plant (both the truck 
plant and or the south plant). The 
local agreement at that time stated 
that the employees described under 
the above circumstances would re¬ 
place the most junior employee in the 
entire plant regardless of whether it 
be in the Truck Plant on the assem¬ 
bly line, or if it was in the South Plant 
somehwere in the pit. 

In the 1976 negotiations I was 
successful in getting the company to 
agree that the most junior seniority 
employee in the combination of 
groups 3, 4, 7, 8 and 11 above in a 
reduction in force would be laid off. 
Further to this I was able to extract 
from the company the right for the 
employee or employees laid off un¬ 
der the combination of of groups, 3, 
4, 7, 8 and 11 above to exercise their 
seniority rights in division (2) which 
is the entire North Plant in the gen¬ 
eral group. So in effect, if there was a 
layoff in group 3, 4, 7, 8 and 11, 
above the junior employee in the 
combination would be laid off and 
then that person would be able to 
bump the lowest seniority or prob¬ 
ationary employee in the North 
Plant, thereby always remaining 
within the North Plant (seniority 
permitting). 

My personal opinion is that I think 
this is a tremendous step forward in 
regards to the word seniority, in its 
true meaning. 

(3) For layoff and recall purposes 
only, employees in non-interchange- 
able occupational seniority group 9 
above may exercise seniority in 
non-interchangeable occupational 
seniority groups 10 and 11 above. 

(4) For layoff and recall purposes 
only, employees in non-interchange¬ 
able occupational seniority group 10 
may exercise seniority in non-inter¬ 
changeable occupational seniority 
group 11 above. 

TRANSFERS FROM 
PRODUCTION TO 
INSPECTION EXPANDED 

In the 1973 negotiations I was 
successful in negotiating the right for 
everyone on production within their 
own department to transfer to the 
inspection classification that ser¬ 
viced their own department. This 
was a step forward at that time, 
because only the highest paid work¬ 
ers on production could transfer to 
inspection within their own depart¬ 
ment prior to the 1973 negotiations. 

I think that tremendous gains were 
made in the 1976 negotiations when 
the company agreed to open up the 
transfer rights for the production 
workers to more inspection classi¬ 
fications throughout the North Plant. 
Dept. 9 Wiring and Harness 

Workers in Dept. 9, Wiring and 
Harness can transfer to Inspectors 
Wiring and Audit, Inspectors 
Radiator, Inspectors Floor and 


Company supply the other pair. In 
areas where it is hard on the feet 
walking on the cement floor there are 
2,500 feet of rubber matting available 
through your District and Zone 
Committeeman. 

The guard shacks at gate 23 and 25 
are to maintain two battery boosting 
facilities on a sign out basis to start 
cars. There are also numerous other 
letters from negotiations regarding 
coats, boots, etc. 

When this article is printed there 
will no doubt be a sfart to standard 
problems in the area due to the 
change in line speed from 37 to 45 per 
hour. When a change in line speed is 
taking place the standards people 
have a habit of changing operations 
around and not really removing very 
much work from anyone. If you feel 
you have too much work on your job, 
tell your foreman and if he is not 
prepared to do anything about it in¬ 
form him you would like to see your 
committeeman. 

I would like to congratulate Mike 
Black on his retirement and wish him 
many years of happiness. 


Inspecfors-Plastics and painted 
parts. 

Dept. 5 Radios 

Workers in Dept. 5 can transfer to 
Inspectors-Radio, Inspectors 
Radiator, Inspectors Floor, and In¬ 
spectors Plastics and Painted Parts. 

Dept. 3 Radiator 

Workers in Dept. 3 can transfer to 
the classifications of, Inspectors 
Radiator, Inspectors-Floor, and In¬ 
spectors Plastics and Painted Parts. 

Dept. 7 Clusters 

Workers in Dept. 7 can transfer to 
the classifications of Inspectors 
Floor, Inspectors Radiators, and In¬ 
spectors Plastics and Painted Parts. 
Dept. 10 Plastics Moulding 

Workers in Dept. 10 can transfer 
to the classifications of Inspectors 
Plastics and Painted Parts, Inspec¬ 
tors Radiator and Inspectors Floor. 
Dept. 11 Stamping Plant 

Workers in Dept. 11 can transfer 
to the classification of Inspectors 
Floor, Inspectors Plastics and 
Painted Parts and Inspector 
Radiator. 

Dept. 29 Thermae 

Workers in Dept. 29 can transfer 
to the classifications of Inspectors 
Floor, Inspectors Radiator and In¬ 
spectors Plastics and Painted Parts. 
Dept. 33 Plastics Finishing 

Employees in Dept. 33 can trans¬ 
fer to the classification of Inspectors 
Plastics and Painted Parts, Inspec¬ 
tors Radiator, and Inspectors Floor. 
General Information Re:.Inspection 

The inspection work for the 
classification of Inspectors Plastics 
and Painted Parts is performed in the 
production departments of Plastics 
Finishing Dept. 33 and Plastics 
Moulding Dept. 10. 

The inspection work for the ' 
classification of Floor Inspectors is 
performed in the production depart¬ 
ments of Dept. 3 Radiator, Dept. 7 
Clusters, Dept. 11 Stamping Plant 
and Dept. 29 Thermae. 

Transfers to Dept. 5 Radios from 
North Plant 

Dept. 5 was included in Paragraph 
25 (1) group 2 of the transfer section 
of the local agreement in the 1976 
negotiations. This means in short 
that employees from Dept’s. 3, 7, 9, 
10, 11, 12 (other than skilled trades) 
29, 33 in the North Plant can now 
transfer under Paragraph 62 of the 
Master Agreement to Dept. 5 
Radios. 

North Plant workers can transfer 
to Drivers Classifications in Truck 
Plant and South Plant 

An employee who has (5) five or 
more years seniority inDepts. 3,5,7, 
9, 10, 11, 12 (other than skilled 
trades) 29, 33, 41, 45, 48 (other than 
skilled trades) and 52 in the North 
Plant can transfer to the Drivers (Car 
and/or Truck) Production Vehicles 
classifications in Dept. 4C, 61, 65, 
66, 67, 69A, 69B, 77, 85 and 94. 
These are considered to be some of 
the most of preferred jobs in the 
truck plant and the car plant. 
Reciprocal transfer rights for 
North Plant workers re: Letter No. 32 
of the Local Agreement 

For years and years the South 
Plant production and/or South Plant 
Inspection employees have had the 
right to transfer to Dept. 52 in the 
North Plant, which is material handl¬ 
ing. It was a one way street because 
the North Plant Production and/or 
North Plant Inspection employees 
could not transfer to Departments 
50, 51 and 53, which are material 
handling departments in the truck 
plant and also the car plant. 

I am happy to report that the North 
Plant Production and/or Inspection 
employees can now transfer to those 
material handling departments 
(50,51,53) in the Truck Plant and the 
South Plant. Other than the fact that 
it was a one way street as far as the 
North Plant people not being able to 
transfer to Departments 50, 51,53,1 
had another main reason for wanting 
the North Plant workers to have this 
transfer right. 

As most of you realize the steady 
day jobs in the North Plant are com¬ 
ing to an end. Just for an example, let 

Continued on Page 3 


By KEITH POST 
“B” Paint and Body Shop 
Committeeman 

I have gone through many changes 
in my life. One is about politics. I am 
getting to the point of being that I 
don't have any use for politics at all. 

When I was 20 
years old, poli¬ 
tics didn’t con¬ 
cern me at all. By 
the time I was 30, 

I absolutely be¬ 
lieved support¬ 
ing a political 
party at all times 
could solve our 
problems. By the 
time I was 40 
years old (a few 
years ago) I believed the only impor¬ 
tant thing is maintaining the free en¬ 
terprise system and improving our 
standard of living through a more 
united Union. I believe this more all 
the time when we see the drift to big 
government and corporations run¬ 
ning everything. Us little guys in 
labour and small businesses are get¬ 
ting the dirty end of the stick more all 
the time. 

I’m afraid our Union is getting 
more divided instead of more united 
right now. Politics is a big part of 
this. Our Union has adopted a policy 
of supporting the NDP as labour’s 
parliamentary arm because a major¬ 
ity of our membership feel they rep¬ 
resent us the best. At the same time, 
a large minority in our plant support 
the Liberals or the Conservatives. 
T^ese people think the Union should 
not have anything to do with politics. 
They find politics a bone of'conten- 
tion and division in the Union. How¬ 
ever, it is true that anyone can per¬ 
sonally not support the NDP by 
filling out a form at the Hall. 

There is another large group who 
agree with Brother McDermott* the 
International Union Vice-President 
and Director of the Union in Canada. 
They are concerned over further 
support of the NDP as it has not 


By BRUCE BARRETT 

As we seniority people know, the 
work load on most of the jobs in “B” 
Paint Shop has been unusually good 
(by GM standards) since 
changeover. 
Management has 
begun cutting 
out (a rumoured 
15) jobs and are 
naturally loading 
the work on 
otherjobs.Ifpart 
of this work is 
loaded onto you 
and you can do it 
easily, you may 
wish to let things 
go and not call the committeeman. If 
not, you should get a hold of Brother 
Post immediately. It is certainly pos¬ 
sible to avoid running yourself silly 
on the assembly line if you discuss 
your problem and get professional 
advice. 

On one of the occasions when I 
was acting as committeeman recent¬ 
ly, this problem came up for a few . 
people on the wiring line. They tried 
to force employees to do extra work 
without re-organizing the jobs. After 
a day or two the people were still 
running behind and missing work. 
The workers involved and I told 
them there was no way they could 
keep up. This was obvious to the 
blind anyway. I then said if they were 
serious about these people doing the 


helped oppose the wage freeze law 
strongly enough as a whole. Leader 
Ed Broadbent has taken a good line 
against the wage freeze, but Provin¬ 
cial NDP Governments and other 
sections of the NDP are contesting 
Broadbent’s ability to unity and lead 
the whole Party in solid opposition to 
the Anti-Inflation Board (AIB). 

This is just another political prob¬ 
lem bothering our Union that makes 
me feel down on politics. It is UAW 
policy to support the NDP and as a 
UAW representative, I do support 
the NDP. I have been a personal 
member of the NDP for three years. I 
do not, however, take politics inside 
the plant as I am there as a Union 
representative, not a politician. 

I don’t think politics or any politi¬ 
cal party should interfere with our 
internal Union business. In fact, I 
support some people in Union elec¬ 
tions who I know full well are Liber¬ 
als or Conservatives in their private 
life. To me, it’s what kind of Union 
person someone is, as long as their 
politics does not interfere, that 
counts. I think we have the best polit¬ 
ical system in the world, but those 
who radically support political 
parties or divide our Union could 
help destroy our way of life. 

As far as the NDP’s position on the 
AIB is concerned, McDermott said 
the guy who pays the piper calls the 
tune, and I agree with him. 

In November of 1975 when I went 
to the UAW Walter and May 
x Reuther Center at Black Lake, 
Michigan, as a member of our Local 
222 Education Committee, I spoke to 
Brother McDermott pe-rsonally 
about getting the grievance pro¬ 
cedure working properly in Oshawa. 
He agreed to look into the serious 
problem caused by having no arbitra¬ 
tion for years. Now Brother Bolin is 
coming in to clean up the mess. I just 
hope the International Union’s delay 
in helping our grievance procedure 
was not caused by an over-concern 
with politics. 


extra work, they should give them an 
even chance by getting the foreman 
off their backs and see they didn’t 
have to run after their stock by hav¬ 
ing it assembled on their work 
benches. They agreed to this and it 
has worked out to every<3ne’s satis¬ 
faction. 

The whole point is if you get work 
added onto your job and think you 
can’t do it, call your Committeeman, 
Brother Keith Post immediately. 
The process in getting the work load 
straightened out is called a standards 
dispute and is very complex. Your 
committeeman can tell you what 
must be done to help and can save 
you from running ragged if you call 
him right away. 

INHALING ANTI-RUST 

As usual, I am attending all the 
Union meetings possible on your 
grievances and am assisting Brother 
Post as much as possible to get your 
grievances resolved. With the pre¬ 
sent work load of cases the commit¬ 
teeman has to look after, there is the 
extra sort of work that helps if it can 
be done. One such thing is the 
documentation of facts I am working 
on that will show exactly how the 
people on the anti-rust operation are 
forced to inhale the toxic fumes. This 
added ammunition will help Brother 
Post in his fight to get this work put 
back into a ventilated spraying booth 
where it belongs. 



Lockers Supplied 




Call Your Committeeman 
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By JOHN P. CAINES 

It has been approximately one (1) 
year since this writer has had an arti¬ 
cle in the Oshaxvorker and since that 
point in time many important things 
have occurred. 
We now have a 
new collective 
agreement 
which contains 
some of the goals 
and objectives 
this writer and 
you the member¬ 
ship wanted to 
see achieved. 
There was how¬ 
ever, two items 
that were not achieved that I am very 
disappointed about and that is the 
shorter work week and a cost of liv¬ 
ing program attached to the pension 
provisions. After all the enthusiasum 
which was generated across the plant 
as well as the rousing support by the 
various delegates from all the Cana¬ 
dian and American assembly plants, 
to the production workers confer¬ 
ence which was held in Cobo Hall, 
Detroit Michigan in January 1976 to 
formulate demands of which I was a 
delegate representing the chassis di¬ 
vision from Oshawa — to say I am 
disappointed is to say the least, disil¬ 
lusioned probably better describes 
my feelings. I do not however, blame 
our Canadian negotiating team for 
they must, as we must, accept the 
American package like it or dislike it, 
that is exactly the way it is. 


A TRIBUTE TO THE LATE 
WALTER P. REUTHER 

I have just recently read a book 
entitled, Industrial Relations , which 
makes special comments about what 
a phenomenal leader the late Walter 
P. Reuther was. In my opinion, with 
great justification, he was an indi¬ 
vidual who was very strong social 
and union conscious. When unem¬ 
ployment levels were at very high 
peaks as they are today he did not 
just protest and blame the govern¬ 
ments. He pioneered the shorter 
work weeks from 56 hours per week 
in the 1940’s, to a 48-hour work week 
and then again his social conscience 
and leadership pioneered the 40-hour 
work week in the 1950’s, when the 
unemployment levels were again 
very high. 

He as well engineered the present 
day cost of living program as well as 
one of the first industrial based pen¬ 
sion programs, the SUB program 
and the list goes on and on, despite 
the sceptics who felt they were pie in 
the sky pipe dreams, he was not dis¬ 
suaded. Until his untimely and tragic 
death, in an airplane crash on May 
9th, 1970, along with his very dedi¬ 
cated wife who shared his dreams 
and aspirations. 

TWO SCORE FOR LOCAL 222 

On March 2, 1937, some 40 years 
ago (two score) a charter was 
granted to what was to become Local 
222 despite the battle shortly there¬ 
after that had been waged by General 
Motors and the then Ontario Liberal 
Premier of the day, Mitch Hepburn, 
who organized his own police force 
or Gestapo as if was then called. He 
as well went further and called on the 
Dominion Government of Canada 
and requested a detachment of the 


RCMP of Canada be sent to Oshawa 
to prevent the workers from organiz¬ 
ing this union, and to break the backs 
of the strikers. That was when his 
trouble began. The RCMP were not 
brought in and the people of Oshawa 
united to oppose the threats of Hep- 
bum’s Gestapo and further to this 
the Labour Minister of the day, the 
Honorable Minister D. Croll coined 
the phrase which is sometimes 
echoed by many of the union leaders 
of today “He would sooner walk 
with the workers than ride with Gen¬ 
eral Motors”. 

After 15 days of peaceful strike ac¬ 
tion the first collective agreement 
was reached with General Motors on 
April 8, 1937, and as for Premier 
Hepburn, his outlandish actions re¬ 
ceived such adverse publicity and 
eventually resulted in his demise as 
Premier of the Province of Ontario. 
If one were to look at the first collec¬ 
tive agreement which was good in 
comparison to what the workers had 
prior to its inception and compare it 
to today’s collective agreement, I 
guess one could utilize the modem 
coined phrase, “We’ve come a long 
way baby.” 

TO BE FOREWARNED IS 
TO BE FOREARMED 

At the present preparations are 
well under way for the increase in 
production which has tentatively 
been set for the week of March 14, 

1977. From some of the observations 
I have made, management intends to 
load the jobs down to a point where 
there may be many standards 
disputes, particularly on the bridge 
section where the standards man has 
one basic philosophy that is “figures 
don’t lie but liars can figure”, and his 
figures in time study are usually 
nothing but lies. 

However, I urge all the workers in 
69 Department to stick together and 
call for your representatives if you 
find your job is overloaded. Don’t 
allow management to coerce you 
into believing that you will be getting 
yourself into a lot of trouble if you get 
the Union involved. Because quite 
often they will tell you that you will 
probably get more work if you get the 
union involved, or they will attempt 
to in timidate you by suggesting if you 
don’t do it you will receive discipli¬ 
nary action but do not heed this, call 
for your committeeman he is there to 
protect you and you do have rjghts 
under the terms of the collective 
agreements. 

IN CONCLUSION 
As you are probably all aware the 
elections for zone committeeman 
and alternates will be taking place 
quite shortly and I, myself am a can¬ 
didate in Zone 47 for the position of 
committeeman but regardless of 
whom you vote for I do urge every¬ 
one to participate, casting your bal¬ 
lot is a very important segment of 
making democracy work, and if you 
believe in it please do your part. I 
would like to take this opportunity to 
wish Brother Mike Black the best in 
his retirement and hope he has many 
favourable years ahead of him. I 
would also like to congratulate 
Brothers Jack Moor, Committeeman 
Zone 57 on his re-election, and Roy 
Emmory Zone 16 on his re-election 
and Brother Ken Goulding as Alter¬ 
nate Committdeman Zone 18 as well. 
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Walter and Mrs. Reuther 
Visit Us 

News and 
Views from 
Parts 

By BURT BUSKER 
Committeeman 
G.M. SHOULD PAY CLAIMS 
At the time of writing a total of 
ninety-six (96) SUB Short Work 
Week Pay shortage claims have been 
filed by G.M. Parts and Service 
workers on the 




North Plant 
Transfer Provisions 

Continued from Page 2 - 1 - ;iL 1 


us say a brother or sister had 15 or 20 
years seniority and the entire North 
Plant was on two or three shifts. As 
everyone is aware 15 or 20 years is 
quite a lot of seniority, but yet 
throughout the North Plant it proba¬ 
bly would not warrant a person get¬ 
ting off production onto an easier job 
because we all know that they are 
getting scarce. You also know that 
there have been a lot of high seniority 
people transferring to the North 
Plant. 

I would imagine that if an em¬ 


ployee with his or her 15 or 20 years 
of seniority could get an easier or 
more preferrable job off production 
on material handling in the South 
Plant and Truck Plant, that some of 
them would like to have the oppor¬ 
tunity to do so. At least now the 
North Plant production and for in¬ 
spection workers have the right to 
make the choice, where before they 
didn't have the right. 

I hope that I have been able to 
answer some of your questions per¬ 
taining to transfer gains for the 
workers of the North Plant as a result 
of the 1976 negotiations. 


No. 2 shift relat- 
ing to the 
January 10, 1977 
snow storm. 
Some of the No. 
2 shift Parts and 
Service workers 
were misin¬ 
formed by the 
Company 
through a local 
radio news 
broadcast that all G.M. plant opera¬ 
tions would not be working because 
of the weather conditions. 

The Company corrected their 
statement by local radio and news 
broadcast later on that afternoon, 
saying that there was work available 
in Parts and Service. 

In making sure that the grievants 
claims were correct, I was able to 
obtain a tape of the news transcript 
from radio station, CHOO, Ajax. I 
will quote the following news 
releases: 

“General Motors, Oshawa plant, 
has been closed down because of the 
weather. Afternoon and evening shifts 
are being advised to stay f}ome. G.M. 
spokesman, Nick Hall says they’re 
expecting to be open tomorrow morn¬ 
ing, but that is subject to change, 
however G.M. Scarborough plants 
are still open.” (Dated January 10, 
1977.) 

In addition, I managed to obtain 
some other radio tapes to provide 
evidence to our case. The Company 
also paid the G.M. producton plant 
workers their 80% Short Work Week 
benefits for the day of the January 10, 
1977 snow storm. 

Besides, I have a copy of the 
names of several skilled trades em¬ 
ployees who were paid the 80% 
Short Work Week benefits by the 
Company for being in the same situa¬ 
tion as the Parts and Service 
Grievants. 

Furthermore the Company paid 
some Parts and Service No. 2 shift 
workers eight (8) hours pay while 
coming four (4) hours late for work 
due to the bad weather conditions. 

Why is the Company trying to hold 
out in not wanting to pay the Parts 
workers for what is rightfully coming 
to them? Let’s hope that when this 
article appears in the Oshaworker, 
the Company will have changed their 
position. 

PARTS WORKER WON 
SUB PAYMENT 

Not very often SUB benefits have 
been paid in Parts and Service. A 
light unitizer who had never applied 
for SUB benefits within his 
twenty-five (25) years of service with 
the company, received a SUB 
cheque for $175.00 for a claim back 
dating to September of 1976. I was 
personally responsible for making 
sure that this brother processed his 
claim, although I must thank Brother 
Wilf Duffield at the Union Hall for 
doing a commendable job in winning 
this case. 


By DON COUCH 
District Committeeman 

I realize it is taking a considerable 
amount of issues of this paper to put 
forth all the working conditions that 
were agreed upon by the Company 
and myself. I am 
hop in t one more 
issue will con¬ 
clude the more 
important 
issues. 

Thank you for 
your patience. 
INVENTORY 
OVERTIME 
Management 
and the Union 
agreed the fol¬ 
lowing procedure would apply when 
it becomes necessary to take in¬ 
ventory: 

1. All Material Handlers will be 
asked to work first. 

2. Each production foreman will 
have the senior U.R. man assisting 
him. 

3. All Utility Repair, Assemblers, 
etc, in each foreman’s group will be 
put in one seniority grouping and will 
be asked to work in seniority order 
regardless of their classification. 

If employee chooses not to work, 
he is required to advise his super¬ 
visor, when asked, so the next senior 
employee in the group can be asked. 
SHOWERS 

Truck Plant Management is pre¬ 
pared to change the present combi¬ 
nation hot and cold tap to hot and 
cold separate taps in the shower 
areas of the Truck Plant. 

CAFETERIAS 

Truck Plant Management is pre¬ 
pared to open the cafeterias during 
the hours cited in Union Demand 
#17. The cafeterias will remain open 
from starting time until after last 
break period of day shift. On night 
shift, they will be open until com¬ 
pletion of the dinner hour. 

RUBBER FOOTWEAR 
— STRETCHY 

The Company will make available, 
to those Production employees who 
work in Repair areas, when they are 
required to go outside during foul 
weather, on a pool basis stretchy 
rubber footwear. 


WORKING CONDITIONS 
MEETING 

During the 1976 discussions per¬ 
taining to Working Conditions, it 
was agreed that a monthly meeting 
would be held between the General 
Superintendent and the District 
Committeeman, at their conveni¬ 
ence, to discuss working conditions 
throughout the district. 

Dear Mr. Couch: 

Employees classified as Utility 
Repair — Assemblers in Department 
4C (16113) who are assigned to the 
off-line floor repair will be so as¬ 
signed from the highest seniority 
Utility Repair employees in that De¬ 
partment. 

Yours truly, 

R.K. Cox 

General Superintendent 

Production 

Truck Plant 

FIXED FANS 

It was agreed between the parties 
if the Truck Plant facility changes 
discussion will take place between 
the General Superintendent and the 
District Committeeman with regard 
to additional fixed fans. There will be 
105 fans installed before Mav 1 
1977. 

PAINT SHOP 

Truck Plant Management advised 
the Union that with the rearrange¬ 
ment program that is presently 
underway for the commencement of 
the 1978 model year, the existing 
main box spray booth will become 
the two tone booth commencing with 
the 1978 model year. The existing 
two tone booth is being extended and 
will become the main box spray 
booth commencing with the 1978 
model year. 


WATER LEAK — 

TEST AND REPAIR 
Truck Plant Management is pre¬ 
pared to supply gator boots once 
yearly to employees normally as¬ 
signed to the job assignment ot 
Water Leak —Test and Repair. Truck 
Plant Management is also prepared 
to allow these employees the option 
of purchasing coveralls once yearly, 
on a one-for-one basis, laundered by 
the employee. 


Kelly Wins 


On Monday February 21st, 1977, Ihe Democratic Caucus made the.draw 
on the two tickets to a Maple Leaf Hockey game 
The lucky winner was Dave Kelly, 371 Rossland Rd. East, Oshawa. 

I hank you for your participation. 


Stand by Our Union 


By JON R. BEAL 

I hope every one has had a good 
start in the new year despite the 
changeable weather we have been 
having. There are better days ahead. 
The topic I would like to share with 
our sisters and brothers is about our 
union and how proud we should be 
for the great efforts our union has 
done for us. We as Local 222 are very 
privileged to have such a strong 
union in the UAW to stand by our 
rights, so the company will not take 
our rights from us. However, some 
employees of General Motors are not 
so fortunate. 

For example: The General Motors 
plant employees in Munroe, 
Louisiana who made guide lamps for 
our automobiles — these employees 
were afraid to let the union stand by 
them for these following reasons: (1) 
People here were afraid of losing 
their jobs, even if you were a good 
worker or if the foremen did not like 
your looks. (2) G.M. had the workers 
thinking they would be laid off, and 
(3) G.M. threatened to shut the plant 
down. 

These workers were getting paid a 
lot less for the jobs they were doing 
compared to other G.M. plant 
employees at different plants doing 
the same job. The workers were be¬ 
ing paid $4.71 an hour (we at Oshawa 
make comparably more) just mak¬ 
ing ends meet, I would say with this 


high cost of living I do not know how 
they could do it. I for one, could not. 

In December 1976, the workers 
voted to have the UAW stand up for 
them which with the help of Presi¬ 
dent Leonard Woodcock and Vice- 
President Irving Bluestone the 
workers would receive better wages, 
working conditions, and benefits. 
Job security is what unions are all 
about. 

When I read these facts about the 
Monroe workers having these prob¬ 
lems with the company not wanting a 
union in their factory, threatening 
the workers by scaring them with the 
fear of losing their jobs I was dis¬ 
mayed. In my own opinion this ac¬ 
tion of the company is like slavery, 
and I thought in my history lessons 
that Abraham Lincoln abolished 
slavery in the South. 

In conclusion just be thankful for 
the strong union we have in Local 
222, so we do not end up like the 
people in the South. So remember 
our union is only as strong as our 
members are in supporting the 
union. Attend union meetings. 

The elections are coming up soon. 
As members, we should vote for the 
union representatives we feel will do 
the right job so we do not end up like 
the workers in Monroe were before 
their union backed them up. 

Remember to vote for our strong 
union representatives. 
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The Municipal Scene 


By BRUCE McARTHUR 

Local and Regional Councillor 
PARKING TICKETS 

Many General Motors workers 
have over the last month received a 
$7.00 parking ticket for leaving their 
vehicle in places other than where 
the company has 
so directed them 
to be parked. 
The City of 
Oshawa has a 
By-Law #24-74 
being a by-law to 
prohibits the 
parking or leav¬ 
ing of motor veh¬ 
icles on private 
and municipal 
property without 
3 states as fol¬ 
lows: “Upon the complaint in writ¬ 
ing of the occupant or any adult resi¬ 
dent of any private property upon 
which a motor vehicle is parked or 
left without the authority of the 
owner or occupant of such property, 
a constable or officer appointed for 
the carrying out of the provisions of 
the Highway Traffic Act may, upon 
discovery of a motor vehicle so park¬ 
ed or left, cause such vehicle to be 
moved or taken to and placed in a 
suitable place and all costs and 
charges for removing, care and stor¬ 
age thereof, if any, are a lien upon the 
vehicle, which may be enforced in 
the manner provided by Section 48 of 
the Mechanics Lien Act.” 

Might I say that I doubt very much 
that City Council foresaw this by-law 
as a means to regulate a company’s 
parking problem or situation. I know 


the problem the Council foresaw was 
one to keep unwanted cars out of 
apartment building, shopping plazas 
and other private parking lots which 
were being abusec} by parking vio¬ 
lators that had no right to park in 
such places. 

The question is now placed as to 
whether G.M. is correct in applying 
the by-law to improper parking by 
their own employees. It would ap¬ 
pear to me that the only place that 
this question could be properly 
answered is by a Judge in a Court 
who would be called upon to render a 
decision if a parking ticket was 
challenged. 

WATER AND SEWER 

The debate on the future of water 
and sewers in the Region of Durham 
was held on February 9th. It was 
Oshawa’s and Ajax’s position that 
those two functions could be handled 
at the local level with a tremendous 
savings to Oshawa residents who 
now are having to pay for small inef¬ 
ficient water and sewer plants in 
other municipalities. Soon after the 
debate started it became very appa¬ 
rent that it was an exercise in futility 
as every member of council already 
had their minds made up. The shock¬ 
ing setback for Oshawa was the vote 
by three of our own councillors 
against our own city’s position. Why 
Doug Wilson, John Aker and John 
Howden did this to Oshawa resi¬ 
dents is curious and subject to in¬ 
tense scrutiny and I’m sure that 
Oshawa taxpayers will be eternally 
grateful especially when the high 
water and sewer bills keep rolling 
into your homes. 



FOR SALE 


1975 CHEV BISCAYNE station wagon, 
27,000 miles, very good condition, cer¬ 
tified. Call: Whitby 668-3287 


40-FT. T.V. tower and rotor. Call: 723- 
1097 


THERMO-CYCLOPAD HEAT and mas¬ 
sage set by Niagara, with case, $100, 
heavy-duty new steel pipe, 4" x 24' long, 
$100. Call: 725-5548 


FOUR-BEDROOM 2% STOREY well 
kept brick home, 40' x 248' lot, good 
location, only 10 minutes walk from 
General Motors, $40,000. Call:725-7649 


13 CUBIC FT. IMPERIAL DEEP 
FREEZER, asking $150. Call: 728-1085 


1 SET OF 4 ATLAS TIRES, size E78-15, 
must sell, best offer. Call: 728-7292 


DRESSER, 4 DRAWERS, $20, studio 
couch or day bed, $7.00, all in excellent 
condition. Call: 725-7198 


3 GUINEA PIGS and a six-section cage. 
Call: 723-0464 


8-TRACK PLAYER-RECORDER, ap¬ 
proximately 70 tapes. Call: 576-2001 
daytimes 


3 CONVERTIBLES, 64 Pontiac, new top, 
$625, TOChev, $1600,1928 Ford Road¬ 
ster hot rod, T-Bird powered, $3200. 
Call: 728-3453 


PRIVATE SALE, four-bedroom brick 
home on deep lot, walking distance to 
North Plant, 127 Verdun Road. Call: 
728-3900 


’68 FORD 1/2-TON PICKUP with cap, in 
very good shape. Call: 725-9857 


1976 RALLY SPORT CAMARO, 21,000 
miles, loaded, must sell. Call: Newcastle 
987-4763 


SIMPLICITY WASHER spin dry, 3 years 
old. $110, Kelvinator dryer, $60. Call: 
728-9203 


WAGON WHEEL BUNK BEDS, rangette, 
frig, dryer, hot plate, aquarium, 2 judo 
suits. Apply 102 Westmount Street 

HEAVY-DUTY WASHER AND DRYER, 
like new, $475, girl’s French Provincial 
5-piece bedroom suite, good condition, 
mattress included, $200. Call: Whitby 
668-1167 


NAVY BLUE PURSE, good size, never 
used, $5.00, corner desk, one drawer, 
colonial style, natural finish, $35. Call: 
725-9198 


CUSTOM MADE 50-GALLON 
AQUARIUM, fulled equipped, $150, or 
best offer. Call: 723-6967 


PIONEER SX400 TUNER AMP, 2 speak¬ 
ers, $200, pool table plus accessories, 
$100. Call: 725-5561 


BSA 650 TWIN COMPLETE, $195, 500 
single chopper, $195, hardtop camper 
trailer, $500, electric steel guitar, $325. 
Apply 882 Central Park Blvd. N. 


COLOURED T.V., new condition, used 
three months. Call: Port Perry 985-7652 


4 B.F. GOODRICH TIRES, 678-15 belted 
whitewalls, good for 40,000, used 3,000 
only, $145. Call: 725-9217 


SW\P UUMN 



NEXT ISSUE — MARCH 17,1977 

DEADLINE FOR NEWS AND ADS — FRIDAY, MARCH 4,1977 

Limit of 20 words per ad 
Name, Serial or Clock Number 


GILSON REFRIGERATOR, good con- 
dition, best offer. Call: 725-4368 


ONE PAIR DRAPES, gold colour, 100" x 
83" long, insulating backing, in good 
condition, $35. Call: Bowmanville 623- 
5104 


KIRBY VACUUM CLEANER, with at¬ 
tachments, like new. Call: Port Perry 
985-3384 


ENAMEL TOP TABLE, 40" x 24" x 3a' 
high, wooden legs and drawer. Call: 
725-5636 


FLOOR MODEL COLOUR T.V., in good 
condition, best offer, deluxe 2-burner 
Coleman stove, like new, $30. Call: 
Whitby 668-6509 


GAS STOVE, 22", 4-burner, good oven, 
in good condition, in use at present 
time. Call: 723-9863 


BOYS SKATES, Doaust National Jr. Pro, 
used one year, $30. Call: Newcastle 
987-4897 


1963 CHEV 4-DOOR, body in very good 
condition, Inglis wringer washing 
machine, 30" electric stove, RCA, glass 
in door, reasonable. Call: 725-3640 


1966 PONTIAC 4-DOOR, as is, $150, 
1952 Oldsmobile, $1250. Call: Whitby 
668-7944 


1973 MONTE CARLO LANDAU, excel¬ 
lent condition, loaded, rustproofed, 
snow tires, 47,000 miles, asking $3100. 
Call: Newcastle 987-4363 


BROWNIE UNIFORM, 1-piece, size 12, 
like new. Call: 725-2927 


GIRLS SIZES 12, 14 dresses, pants, 
blouses, sweaters, shoes, boots,, ladies 
size 12 coats, dresses, shoes, occa¬ 
sional chair, washer and wringer. Call: 
725-5306 


1977 GMC 3/4-TON TRUCK, power 
steering and brakes, snow blade, 1976 
Plymouth Colt, 1973 Plymouth Cricket, 
snow tires, all with radios. Call:579-5716 


1972 CHEV “KINGSWOOD ESTATE” 
wagon, 61,000 miles, auto, air con¬ 
dition. P.S., P.B., P.W., 6-way seats, 
electric locks, $2000, or best offer. 
Call: Port Perry 985-7677 


’68 GMC V 2 -TON PICKUP TRUCK, V-8 
standard, heavy-duty front and rear 
suspension, A-1 condition, AM radio, 
safety check, $995. Call: 728-9584 


’65 BUICK LESABRE, 2-door hardtop, 
good transportation. Call: 723-9460 


HAGSTROM BASS GUITAR, $150, GBX 
bass amplifier, $150, volume control 
pedal, $10, 3-24 K Computer Memory, 
$35. Call: 725-9655 


3M BACKGROUND MUSIC PLAYER, 
with external speaker, jack with built-in 
P.A. system or will trade for AM/FM 
and 8-track for car. Call: Brooklin,655- 
3511 


PAN 12-STRING ELECTRIC GUITAR 
with case and cord, cost over $140, 
take best offer over $50. Call: 725-7198 


1970 12.3 H.P. SKI-DOO OLYMPIQUE, 
very good condition. Call: Port Perry 
985-7548 


OVAL HALL MIRROR, console, two 
candle holders, antique gold, $25. Call: 
728-2373 


1972 DATSUN 1200 DELUXE, 48,000 
miles, good shape, good gas mileage, 
asking $800. Call: Bowmanville 623- 
7227 


ALUMINUM FOLDING COT, $25, West¬ 
ern 8-track tapes, $3.50 each, used 
once. Call: 725-9390 


COFFEE TABLE, step table to match, 
$60, 2 table lamps, $35, ladies luggage, 
lounge chair, excellent condition. Call: 
725-5189 


1974 CORVETTE CONVERTIBLE with 
hardtop, leather interior, AM-FM radio, 
A-1 condition, low mileage, 350 motor. 
Call: 728-9748 evenings or weekends 


AIR CONDITIONER, antiques, furni¬ 
ture, china, glass, etc. Call: 579-4419 


64-PIECE BRIDAL ROSEY CHINA, end 
tables, china cabinet, antique china, 
lamps, chairs, hassocks, many other 
articles. Call: 725-6496 


ANTIQUE SOLID MAPLE DINING 
SUITE with round table, 5 pressed back 
chairs and buffet, new washer-spin- 
dryer. Call: 723-1621 


1969 ACADIAN SEDAN, mechanically 
sound, best offer. Call: Bowmanville 
623-5881 


2 SNOW TIRES AND WHEELS (550 x 
12), old Singer sewing machine, child’s 
3-wheel tractor with adapter for re¬ 
charging, antique wooden chair. Call: 
728-1195 


1966 METEOR FOR PARTS or as is. 
Call: 728-0002 


IDEAL STARTER HOME, 2-bedroom 
brick bungalow, detached garage, 
fenced lot, extra vegetable garden, 
$37,900. Call: 576-1400 


’68 CHEV BEL AIR V-8, low mileage, 
immaculate throughout, certified. Call : 
Bowmanville 623-7672 


HAMMOND ORGAN and bench, two 
manual VI 2 octave with bass pedals, 
$500 firm. Call: 576-3546 


FANCY GUPPIES, all colours, Kriben- 
sis, red velvet swordtails, all 60£ a 
piece. Call: 725-8856 

-fc- : - 

2 ^SCHOOL DESKS, refinished, large 
crib, child’s chrome table and 3 Chairs, 
lazy-boy recliner, kitchen table and 
four chairs. Call: Hampton 263-2658 


GENERAL ELECTRIC RE¬ 
FRIGERATOR, self-defrosting, $125, 
also .Viking 25" electric stove, $100, 
both in good condition. Call: 725-1549 


BOY’S VARIETY OF CLOTHES, size 
8-14, 8-track tape, radio with two 
speakers and stand, Sabre jig saw, like 
new. Call: 728-9222 


1966 GMC STEP VAN, will trade for 
suitable snowmobile or reasonable of¬ 
fer, two E.V. P.A. cabinets, Alteclansing 
horns. Call: 723-6728 


16' 1973 TRAVELINER, tandem axle, 
brakes, toilet, gas and electric frig, 
stove, sleeps six, $2900 or best offer. 
Call: 725-0158 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tattooed, puppy 
shot, excellent hunting strain, intelli¬ 
gent and loving pets. Call: 728-7200 


’76 TOYOTA COROLLA SR5, 5 sp. 
trans., excellent condition, 2800 miles, 
must sell, $3995. Call: 728-6969 


1955 FORD FAIRLANE, California car, 
excellent condition. Call: 2319 


HOUSE IN ARGYLE, garage and work 
shop, all new conveniences, $42,500 or 
best offer, good terms. Call: 439-2537 


1972 CHEVY VAN 10, 6-cylinder, stan¬ 
dard, 59,000 miles, AM-FM radio, partly 
finished interior, asking $2500. Call: 
723-1731 


CONTENTS OF HOUSE, including bed¬ 
room, kitchen, living room suites, cof¬ 
fee, end tables, kitchenware, miscel¬ 
laneous items. Call: 723-4853 


KENMORE WRINGER WASHER with 
pump and stainless steel tub, in excel¬ 
lent condition, $50, or best offer Call: 
723-0326 


1968 VOLVO 144S, rebuilt engine, 
AM-FM stereo, new exhaust, new tires, 
clean good condition. Call: 725-7198 


1975 V 2 -TON CLUB CAB, tape deck and 
radio, power steering, brakes, also 
1975 Chevelle Malibu, many options, 
best offer. Call: 576-7803 


WHIRLPOOL DISHWASHER, 2-speed, 
4 cycles, one year old. $300. Call: 576- 
1049 


MATCHING CHEST OF DRAWERS and 
double dresser, best offer. Call: 723- 
9135 


1974 GREMLIN (X) 232.38 litre, Rally 
package, keystone mags, Toronado 
tires, many extras, will certify. Call: 
579-0757 


MARTIN GUITAR, model 100018, 1965 
year, selling for $550, two bird cages, 
almost new, $6.00 each, 2 39" steel 
beds, complete, $20 each. Call: 728- 
0178 


2 GIRL’S WINTER COATS, sizes 12 and 
14, two pairs ladies rubber boots, size 
7-8, Ski-Doo suit, size 12, like new. Call: 
725-8416 


SIMPLICITY WASHER-SPIN-DRYER, 2 
speed, green, like new, $175 or best 
offer, baby walker, $5.00, Gendron car¬ 
riage, like new, $30. Call: 728-9149 


1970 PONTIAC LEMANS, 2-door hard¬ 
top, $1100 certified. Call: 723-3688 


1975 CHEV TRUCK with cap, power 
brakes and steering, heavy-duty sus¬ 
pension, many more options, excellent 
condition, low mileage. Call: 576-7794 


LONG BLUE DRESS, long sheer 
sleeves, round neck, velvet ribbon un¬ 
der bustline, long white dress, short 
lace sleeves, round neck, size 10-12. 
Call: 725-8149 


1976 CHEV CAPRICE classic, option 
loaded, 15,000 miles, must sell, $5600. 
Call: 728-6316 


1975 HORNET 6 cyl. auto. 8000 miles, 
AM radio, good tires, A-1 condition, 
best offer. Call: 728-2527 


1973 TOYOTA CELICA, A-1 shape, new 
radial tires, new shocks, AM-FM radio, 
8 track, 43,000 miles, will certify, $1595 
or best offer. Call: 725-7887 between 5 
p.m.-9 p.m. 


WANTED TO BUY 


CHILD’S SCHOOL DESK and bicycle 
child carrier, both wanted in good con¬ 
dition, reasonable price. Call: 576-0463 


19-FT. OR 24 FT. HOUSE TRAILER, im¬ 
maculate condition. Call: Bowmanville 
623-7069 


LADIES CLOTHING, sizes 14-16, also 
suitcases, box camera and Lazy-Boy 
chair, also aquarium and equipment. 
Call: Hampton 263-8360 


FOR RENT 


3-BEDROOM BUNGALOW, garage, full 
basement, built-in stove and oven, 
fenced backyard, north west location, 
$350 monthly 


HOUSE CLOSE TO HOSPITAL and 
downtown, IV 2 storey, 3 bedrooms, 
large dining room, stove and frig, $275 
monthly plus hydro and heating. Call: 
728-4505 


SERVICES 


WEDDING CAKE RENTALS, also cakes 
made for weddings, anniversaries or 
other special occasions. Call: 728-2338 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

LUBE, 

oil & 

fiber Tayi 
$750 

moat cart O ^ 

Present your Union Card 
for other savings on 

Repairs and Tires 

534 Ritson Rd., S. 

728-6221 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 



WfiON 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


Specializing in Employee 
New-Car Orders! 

Expert Clean-Up & Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 



NURSE 


CHEVROLET 

OLDSMOBILE 

LTD 


Oshawa 

Whitby 


668-3304 


Whitby #2 Hwy 
at Thickson Rd. 


WHEELCHAIRS hospital 

BEDS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 



BUY OR RENT 


Durham Medical 

SICKROOM SUPPLIES 

Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


ANNOUNCING 

“MARCH MATTRESS MONTH” 


AT 

MATTRESS MAN 


GREAT VALUES FOR THE WHOLE FAMILY 


For Mom and Dad 
60" Queen Size 
Ortho Rest 

Mattress and Box Spring 
with legs 

$ 139.95 


For The Kids 

39" Ortho Rest 

Mattress and Box Spring 
with Legs 

$ 54.95 


Introducing 

Sofa Beds 

New Shipments Arriving 
Weekly 

from 

$ 239.00 


This month’s G.M. Bonus — A FREE bed frame with 
the purchase of any Orthopedic Type Mattress and Box Spring. 



“A Good Night’s Sleep Tonight. 
Starts At Mattress Man Today!” 


^ MATTRESS 

MAN JgM 

. CAMP 

2 SAMAC 

b- 

V) 

UJ 

O 

o 

s 

55 


TAUNTON RD. E. 


• FAST FREE 
DELIVERY 

• FREE 
PARKING 

1726 Simcoe St. N. 
Lansdowne Plaza 
Oshawa 


Open 

Mon., Tubs 
Wed. Sat 
Thurs., 

Frl. 10-9 


10-6 


iz 


Telephone 

Orders 

Accepted 

579-8091 


' Congratulations to last month’s winner 
of the St. Valentine’s Boston Rocker. 

Mr. Earl Hickey 

of Ajax 

Earl Hickey works in the South Plant Chassis 
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Hockey Hot Box 


By LLOYD CLARKE 
President 


The UAW Hockey League 
opened their best 2 out of 3 
semi-finals on Sunday, February 13, 
with two rather lopsided scores. In 
the opening 
game, Starr Fur¬ 
niture managed 
to outlast a late 
splurge by V.S. 
Services to de¬ 
feat them 8-4. 
Dean Morgan 
was the guiding 
light for Starr in 
the first two 
periods as he 
notched four tal¬ 
lies to go along with Brian Hodges’ 
single marker in what appeared to be 
a walkaway. However, V.S. Ser¬ 
vices came back in the final stanza to 
bang home four unanswered goals by 
the ten-minute mark. Gary Munroe 
had a pair while Rick Branton and 
Gilles Lapierre had one each. 

Starr caught fire again at the 13:06 
mark with Mike {Noonan potting two 
and Russ Korbak a single. 

The second half of the twin bill 
saw Whitby Auto Sales control three 
periods of play as they shut out Fal¬ 
con T.V. 5-0 with Ron Bragg record¬ 
ing his first shutout of the season. 

Elmer Tran did the honours in the 
opening period with Mike Cronin 
blasting home his second of the sea¬ 
son in the middle frame. The third 
period was all Tom Conahan as he 
recorded his fourth hat trick of the 
year. Phil Solomon picked up four 
assists. 

February 20 was elimination day 
for a couple of clubs, and Whitby 
Auto Sales started the trend by de¬ 
feating Falcon T.V. 4-3 in a very 
close match. 

Falcon opened the scoring early in 
the first period as Steve Botulenko 


sunk his shot at the fifteen-second 
mark. The league’s scoring champ, 
Doug Crough, balanced the books 
for Whitby in the same period at 
13:55. 

Whitby Auto Sales took advantage 
of the penalty-infested middle stanza 
as Phil Solomon and Doug Crough 
each scored on power plays. 

Tom Conahan increased Whitby’s 
advantage to 4-1 before Falcon was 
able to crack the winners’ stalwart 
defence. 

Falcon died with glory as they 
came very close to tying the score 
with Don Cockerton scoring at 16:11 
and Vic Evelyn blinking the light at 
19:04. 

Starr Furniture eliminated V.S. 
Services from further competition in 
the second game on a 5-2 count. 

Charlie Agnew put V.S. Services 
on the scoreboard first with the only 
goal in the first period. However, a 
lone tally in the second stanza by 
Starr’s Mike Noonan sent the teams 
to the dressing room all even at 1-1. 

Two goals by the 9:19 mark of the 
third frame from the sticks of Phil 
Goodwin and Dean Morgan gave 
Starra3-1 lead. Then Gilles Lapierre 
scored the nicest goal of the game for 
V.S. Services to give his team life 
again. In trying to gain the equalizer, 
V.S. Services pulled their star net- 
minder only to have it backfire as 
Morgan and Goodwin dented the 
twine in the empty net. 

Starr Furniture and Whitby Auto 
Sales will be battling for the champ¬ 
ionship every Sunday beginning at 
11:00 a.m. on February 27 in a best 2 
out of 3 series. 

BANQUET 

The UAW Hockey League Ban¬ 
quet and Dance will be held on 
Saturday, March 26, which is open to 
outsiders as well at only $8.00 per 
couple. 

Please call 723-9135 for tickets. 



RodSPGun Club 


This time of the season, not Spring 
but maybe Winter, we begin to think 
of fishing. The 1977 fishing regula¬ 
tions are available. I hope to hand 
you one at the 
plant gates. I 
cannot see any 
changes that af¬ 
fect us in this 
area. Ice fishing 
in Lake Scugog 
for pickerel is 
open until the 
end of March 
when it closes, 
then opening up 
again on May 14, 
1977. The opening of pickerel fishing 
in the Quinte area is a week earlier. 
Trout fishing in the local streams 
opens April 30th, 1977, and smelt 
fishing when the run is on and you 
can stand the cold weather to fish. 

In the early spring it is a good time 
to plant trees and especially when we 
live so close to the Orono reforesta¬ 
tion outlet. It is no chore to drive to 
Orono and place an order for trees. 
The last note I received from the De¬ 
partment of Natural Resources said 
all spring tree orders had been filled 
and some orders were turned down. 
So if you wish trees there is a small 
fee and you should place your order 
early in the year. 

During the terribly cold weather of 
the winter on one of my daily morn¬ 
ing walks, along the Oshawa Creek 
Valley, on a mild morning, I noticed 
many tracks in the snow, and lots of 
animal activity of raccoons, skunks, 
and mice. They had just spent a short 
hibernation period probably in some 
hollow log. 

Hibernation is a wonderful thing 
for the animals, for when winter 
comes and food is very scarce, some 
animals hibernate for a few months 
like the woodchuck, or the squirrel 


which spends only a few days at a 
time in hibernation. This hibernation 
period saves energy, body heat and 
food. 

These animals that hibernate eat 
plenty in the fall when there is an 
abundance of food and become fat, 
then in the very cold weather at 
hibernation time their bodies slow 
down and they sleep away the time. 

Our President, Ed Shrigley, keeps 
reminding me that you wish to attend 
the Union Rod and Gun Club Ban¬ 
quet and Dance on Saturday, April 
2nd, 1977, at the UAW Hall Bond St. 
E., Oshawa. This is always a gala 
affair where you meet old friends and 
fishing buddies. The price is right, 
$6.00 a person for Banquet and 
Dance. Banquet 6:30 p.m. Good 
grub, Local 222 Ladies Auxiliary are 
preparing the food, open bar, Cindy 
Lane with live music. Presentation 
of trophies, favours, door prizes, 
everyone welcome. 

Tickets can be purchased from: 
Ed Shrigley, 723-7526; Karl Ander¬ 
son, 576-2180; Roy Fleming, 728- 
8831; Marvyn Linton, 723-9548; 
Tom Holly, 728-6109 and John Man- 
dryk, 728-1129. 

Bob Dmitriew, our Membership 
Chairman, has your $1.00 member¬ 
ship card as do some other brothers 
in the plant. Give Bob a phone call at 
728-7042 if you can sell a few mem¬ 
bership cards in your work area. 
Trap shooting, weather permitting, 
— Sunday mornings. Give Tom 
Holly a call at 728-6109. Still lots of 
target shooting every Thursday 
evening at the Marksmens Club on 
Taunton Road East — west of 
Hampton. Archery shooting Sunday 
afternoons. Give Paul Sheehan a call 
at 623-2542. Indoors. 

Hope to see you and yours at the 
Banquet and Dance Saturday April 
2nd, 1977. 
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Regional 

Election 

By ART FIELD 

Vice-Chairman 
REGIONAL POLITICS 

I see where Local and Regional 
Councillor Bruce McArthur is comp¬ 
laining about the regional decision to 
buy a car for the regional chairman 
because there 
was opposition 
on buying a Gen¬ 
eral Motors car 
(they are the 
biggest tax¬ 
payers in the re¬ 
gion, also it pro¬ 
vides us with 
work) so Bruce 
listed the people 
who voted 
against buying a 
G.M. car in the Oshaworker. 

Well I am also upset in what went 
on at the election for regional chair¬ 
man last month. Two of the Council¬ 
lors who were supported by the 
Oshawa and District Labour Council 
and Local 222 on the front page of the 
Oshaworker voted against fellow 
NDP’r Allan McPhail, former Mayor 
of Brock Township who was stand¬ 
ing for regional chairman, against 
two Tories, last year Chairman Wal¬ 
ter Beath and Oshawa Councillor Al¬ 
lan Dewar. Allan McPhail did not 
seek re-election for Mayor of Brock 
as he was challenging for the region 
chairmanship. Here was a fellow 
NDP’r who was qualified for the job, 
and did not get the support of his own 
people at regional council, namely 
Alderman Bruce McArthur and Al¬ 
lan Pilkey. 

There had to be some Tory collab¬ 
oration because Allan McPhail was 
picked (by radio and press) to win the 
Chairman job if there were only him 
and last term Chairman Walter 
Beath. 

Oshawa Alderman Allan Dewar 
entered the scene (Tory candidate in 
last provincial election) to make it a 
3-man contest. Well Allan McPhail 
lost on the first ballot by two votes 
with the two NDP Councillors voting 
for Allan Dewar. The first ballots re¬ 
sults were Walter Beath 14, Allan 
Dewar 9, Allan McPhail 7. On the 
second ballot Walter Beath polled 20 
votes to Allan Dewar’s 10. 

Most of McPhail support went to 
last term chairman Walter Beath. I 
would just like to say thanks to the 
two councillors that are supposed to 
be looking after our interests, the 
working man. Here we could have 
had a chairman of the Region of 
Durham, who has stood up and 
fought for the working man and small 
taxpayer for years. 

There is also rumour that Provin¬ 
cial Treasurer Darcy McKeough 
made phone calls to most of the To¬ 
ries on Regional Council to support 
Walter Beath. 

EDUCATION SEMINAR 

As a member of the education 
committee I would like to report we 
had a very successful seminar on the 
weekend of February 5th and 6th, 
1977. 

On Saturday morning Dennis 
McDermott, International Vice Pres¬ 
ident and Canadian Director of 
UAW gave an inspiring speech on 
taking part in the union to over 85 
students who came from Ajax, Pon- 
typool, Orono, Lindsay and Osha¬ 
wa, representing all different unions. 
After McDermott’s speech the stu¬ 
dents split into classes with the fol¬ 
lowing people acting as instructors: 
Gord Wilson, Director of Education, 
UAW in Canada, Sam Gendin, re¬ 
search director, Bill Harding, Dennis 
Tyce, Mike Breaugh, NDP, MPP, 
Charles Godfrey, NDP, MPP, and 
Dale Parkin from Detroit who was an 
aide to the Governor of Illinois. Our 
Seminar would not have been such a 
success if it were not for the Ladies 
Auxiliary serving their wonderful 
food. 

A LITTLE BIT 
OF EVERYTHING 

I see where Bill Scott M.P. for Vic¬ 
toria Haliburton is taking credit for 


By LILL BRAUND 

FEBRUARY 1, 1977 
HIGH TRIPLES 

Marg Veenhoff, 825, (256-313- 
256); Marg Gray, 740, (229-275-236); 
Marg Fitchett, 679, (263-238); Barb 
Smith, 606, (303); Annabelle Cobb, 
603, (227-209). 

HIGH SCORES 

Rose Dale, 265; Reta Cobra, 230; 
Phyllis Clarke, 223; Lill Braund, 222; 
Hazel Farrow, 221; Isabel McFar- 
lane, 219; Ruby Rockbrune, (211- 
224); Ethel Fogal, 215; Olive Duf- 
field, 209; Ann Black, 203; Verna 
Parker, 203; Lois Nimigon, 203. 
TEAM STANDINGS 
Team Canada, 18; Alley Cats, 15; 
Hopefuls, 15; Lollipops, 12; Motor 
City Rollers, 12; Local Girls, 10; 
Sober Six, 8; Pin Pals, 6. 


By JOHN PHALEN 

On February 11th, Deloras 
Landry from the team “Bananas” 
bowled a high triple of 991 flat. This 
is the highest triple so far this year, 
so Deloras on 
behalf of the en¬ 
tire league con¬ 
gratulation s . 
Also I should 
mention that big 
Abe is finally 
starting to bowl 
good again^ On 
February l&hhe 
rolled an 840 tri¬ 
ple, congratu¬ 
lations Abe. 

The Executive of the league was 
disappointed because not enough 
members took advantage of the 
league’s dinner and dance they had 
planned and it had to be cancelled. 
They hope any future activities have 
a better response. 

Until next time, “GOOD BOWL¬ 
ING.” 


getting $146,000.00 in grants from 
Young Canada Works program for 
the riding of Victoria Haliburton. It 
is a good thing some government 
money comes to our riding for the 
people because most of the jobs in 
the area are underpaid for this day 
and age. 

It is a wonder he tries to get these 
grants because normally the Tories 
are always complaining that the 
Government is spending too much 
money. 

Talking about spending money I 
see where Bill Davis, Premier of On¬ 
tario is spending $9,000.00 of our tax 
money to send a letter to the doctors 
to apologize for publishing of their 
salaries of over $100,000. It is a 
shame, all the public account com¬ 
mittee was trying to do is protect our 
money by seeing which doctors were 
cheating OHIP. 

Talking about doctors it seems 
that a lot of them are enquiring about 
going to Texas, because of Govern¬ 
ment interference in Ontario, but I 
never heard a doctor complain of in¬ 
terference when he or she were going 
to a University which is supported 
by government money which is your 
and my money as taxpayers, but of 
course that is different. 

In closing I would like to thank the 
brothers of Zone 21 for giving me an 
acclamation for Alternate Commit¬ 
teeman. 


FEBRUARY 8, 1977 
HIGH TRIPLES 

Marg Gray, 707, (215-251-241); 
Marg Veenhoff, 705, (238-267-200); 
Annabelle Cobb, 677 (214-225-238); 
Isabel McFarlane, 627, (211-213- 
203). 

HIGH SINGLES 

Ruby Rockbrune, 234; Maude 
Brooks, (232-202); Barb Smith, 
(223-209); Berry Love, 214; Betty 
Clark, 213; Jen Carey, 211; Vi 
Brown, 206; Jen Thomson, 205; Kay 
Stires, 205; Verna Parker, 201; 
Jackie Finn, 201; Mari Commerford, 
201 . 

TEAM STANDINGS 
Team Canada, 20; Alley Cats, 19; 
Hopefuls, 16; Lollipops, 15; Motor 
City Rollers, 12; Pin Pals, 10; Sober 
Six, 10; Local Girls, 10. 


HIGH SCORES 
FEBRUARY 11, 1977 

Deloras Landry 991 (288, 340, 
363), Julie Pearson 774, Jack Brown 
757, Murry Coburn 749, Larry Hoar 
742, Pete Morris 735, John Dolstra 
732, Ron Fogal 730, Doug Hodgson 
729, Dave Nadalin 726, Ron 
Robertson 723, George Norton 723, 
Ken Cobb 705, Don Revoy 702, 
Blake Walls 702, George Gifford 702, 
Jim Carmichael 696, Dennis Dobbie 
694, Steve Pollock 692, Hal Ballem 
692, Connie Lockhart 690, Guy 
Gaudet 688, Phil Cormier 681,Xyle 
Nelson 681, Walter Downham 680, 
Pat Lovely 679, Jim Smith 674, Gord 
Lecain 667, Gary Bryant 661, Bill 
Stacey 660, Ken Shobbrook 654, Bill 
Stevenson 654, Noel Ricketts 652, 
Marg Michael 648, Don Arsenault 
646, John Phalen 641, Fred Hograth 
637, Bob Burk 632, Moe Bryan 631. 

HIGH SCORES 
FEBRUARY 18, 1977 

Abe Taylor 840 (311, 285, 244), 
Ken Cobb 806 (356), George 
McKnight 780, Hal Ballem 769, Julie 
Pearson 769, Ron Jones 755, Phil 
Cormier 751, Steve Pollock 741, Jim 
Meikle 728, Earl Jordan 723, Ben 
Bracey 717, Doug Hodgson 713, 
Rick Mitchell 712, Lyle Nelson 707, 
Pat Simmons 701, Bill Stevenson 
701, Ray Brown 697, Guy Gaudet 
6%, George Donnithorne 689, Jim 
Martin 679, Bob Clark 673, Deb Tilk 
671, Moe Bryan 670, Dennis 
Livingstone 670, Don Salisbury 669, 
Murry Coburn 663, Bob Laird 663, 
Rob Robbins 661, Deloras Landry 
659, Nester Pidwerbecki 657, Karen 
Vajda 655, Jack Brown 654, Noel 
Ricketts 653, Harold Lowery 649, 
Ron Murry 645, A1 Cox 643, Frank 
Buller 643, Dave Murry 642, Don 
Revoy 642, Bill McGilles 636, Les 
Virtue 634, Ed Farmer 632. 

TEAM STANDINGS 

“A” DIVISION 

Country Strings 17, Optical 
Boutique 16, Furniture Village 15, 
Bo-Peep 14, Safeway Stores 13, 
Clarke Plumbing and Heating 13, 
Ron Murry’s Hot Shots 12, Guscott 
Plumbing and Heating 11. 

“B” DIVISION 

William’s Contracting 22, Truck 
Plant 19, The Provincial 19, Bower’s 
Texaco 14, Local 597 11, Lancaster 
Hotel 10, Houdaille 9, Pompeii Pizza 
8. 

“C” DIVISION 

Metcalf Realtors 22, Lucky Six 18, 
Windmills 18, Parkwood Realty 16, 
Gusgo Plumbing 15, Bananas 8, 
Oshawa Electric 8, Mike’s Place 7. 



Retirees’ General 
Membership Meeting 

UAW Hall 
Match 14,1977 
1:30 p.m. 

Election of Officers for 1977 
Please Plan to Attend 


l/4ff Bowling League 
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“Promotions" in 
Plastics 


Insurance 


By CONNIE LOCKHART 
Committeeman, Zone 27 

In negotiations the classification of 
Utility Repair was added as a non- 
interchangeable group. This job pays 
the same rate of pay, for all jobs in 
the classification 
such as Utility 
Repair, Utility 
Relief and absen¬ 
tee replacement 
at the rate of 
$7.00 per hour. 
They are all 
combined when 
it comes to over¬ 
time, lay-off and 
recall. The 
Company has 
made up 15 ne w U. R. for a total of 52 
people and the senior people who 
wanted the jobs got the job. This 
took a lot of debating but was 
achieved. It will take a little while for 
everyone to learn all the U.R. jobs in 
the classification, but when this is 
done then we can w,ork out some of 
the other problems in the classi¬ 
fication. 

SET — U.R. 

The company is now in the pro¬ 
cess of training back up, set up 
people in the plastics to relieve the 
regular people when they are out sick 
or on holidays. When the classes are 
through there will be another 20-24 
people trained to do set up work 
based on mainly by “seniority.” 

We were not able to negotiate 
boots for the set up people, but I feel 
they should have them. I will still 
keep on trying for anyone I feel has 
to work in grease and oil all day, 
because they should not be expected 
to wear their own personal shoes. 

The company has agreed to bring 
in portable heaters for the west end 
of plastics where the roof is being 
raised, but this I feel is closing the 
barn door after the cow is out of the 


By ORVILLE FAUGHT 
District Committeeman 

CHASSIS B SYSTEM 
On the day shift of Tuesday, Feb¬ 
ruary 15, 1977, the Chev Line was 
scheduled to run 8.5 hours. On this 
same day, at approximately 2:15 
p . m . , an 
employee was 
grabbed by his 
shirt and apron at 
chest level and 
told by his fore- 
m a n that, 
“You’re goingto 
work the eight 
point five (8.5), 
aren’t you?” I 
personally in¬ 
vestigated this 
employee’s grievance and as a re¬ 
sult, I am very furious of what that 
investigation reveals as the Com¬ 
pany is refusing to take any action 
against the foreman who brutally 
threatened and attacked this 
employee. 

I am therefore printing the results 
of my investigation so that you, the 
brothers and sisters can witness 
what G.M. calls justice. 

The following people were in¬ 
volved in this incident: 1. Fred 
VonMinden, foreman; 2. Ken 
Johnson, employee; 3. Paul Luke, 
witness. 

GRIEVANT’S STATEMENT 
On Monday, February 14, 1977, I 
told my foreman that I would not be 
working past eight hours on Tues¬ 
day, February 15, 1977 as I am get¬ 
ting married on Saturday, February 
19, 1977 and I need the extra time to 
get prepared for the wedding. On 
Tuesday, February 15, 1977, at ap¬ 
proximately 2:15 p.m., Foreman 
VonMinden walked over to me as I 
was about to perform my operation. I 


barn. Why didn’t the people have a 
heater or other ways of heating the 
building before people had to go 
home with colds and stiff necks. One 
brother was off work for two weeks 
and I feel the company is responsible 
for this brother’s loss of wages. The 
door at the west end of plastics has 
been a problem all winter. 

I have complained from the bot¬ 
tom right to the top to have 52 people 
stopped from bringing their baskets 
in at a different location, or a curtain 
installed with a new heater with a 
strong blower on to help. This was 
promised but I think they’re waiting 
for spring now. I feel they were very 
lucky that no one refused to work 
under that kind of a condition. 

1979 NEGOTIATIONS 

With the contract signed and 
sealed I feel that we should right now 
be starting to work at getting things 
in line for the next set and let it be 
known what we’re after and why. I 
feel that a real push should be put on 
to get the wages of the North Plant 
people up to that of the rest of the 
Plant. If a man or girl works on an 
operation in the South Plant and is 
paid a certain wage then he or she 
should be entitled to that rate of pay 
in the North Plant. The same as a 
man who works on stock or sweep¬ 
ing, the rate is the same plant wide. 
People who work on welders in the 
North Plant should be paid the same 
as people in the Body Plant. They 
ruin their clothes just the same and 
should be paid accordingly. 

I would like to thank all the people 
in the Plant for all the flowers, cards 
and monies donated to the Heart and 
Cancer Fund. It’s nice to know that 
you have friends, on behalf of my 
Mother in a time of grief. So on be¬ 
half of my sister Colleen in Chassis, 
and Brother Arnold in the North 
Plant, thanks a lot. 


Chassis 

had stock in both my hands. As I was 
about to start my job, Foreman 
VonMinden grabbed me at chest 
level by the shirt and apron with his 
hands. My shirt went tight under my 
arm pits by the way he pulled on my 
shirt. He looked mad and was not 
smiling when he said, “You’re going 
to work the eight and a half aren’t 
you?” 

I immediately jerked myself loose 
of his hands as I didn’t know what he 
was going to do to me next. I then 
told VonMinden that I would not be 
working past eight hours and walked 
over to my job. Foreman VonMin¬ 
den stood there and bothered me for 
a short period of time then walked 
away. Prior to him leaving, I told him 
I wouldn’t be working the next day 
either. VonMinden returned to my 
work station at 3:31 p.m. and told me 
that I really let him down because he 
thought for sure I would work even 
though I had a wedding to get ready 
for. 

FOREMAN’S STATEMENT 

During the afternoon, approxi¬ 
mately 2:00 p.m., I was talking to an 
employee near the work station of 
employee Ken Johnston. I can not 
remember who I was talking to but 
the conversation was about over¬ 
time. During this conversation Ken 
Johnson said, that he didn’t particu¬ 
larly care to work overtime. Eight (8) 
hours was enough. I made no reply to 
employee Johnson's remark. 

As I remember the topic of con¬ 
versation on overtime continued be¬ 
tween me and another employee. 
After a further discussion with the 
other employee, he agreed to work 
the half hour overtime for the day in 
question. It was at this time I took 
hold of the top of Ken Johnson’s ap¬ 
ron, with my thumb and first finger, 
and I said, “I would appreciate you 


G.M. 

By JACK VAILLANCOURT 
Insurance Representative 

NEW VISION CARE PROGRAM, 
JULY 1, 1977 

The new vision care program that 
is to come into effect on July 1, 1977 
is integrated with the present prog¬ 
ram that came into effect on October 
1, 1975. Under 
the old program, 
you are allowed a 
maximum of 
$40.00 for glass¬ 
es, lens, frames 
or repairs to 
these items. The 
program is a 
basic $40.00 over 
a twenty-four 
month period, 
kept as a book 
account for yourself, wife and de¬ 
pendents and retirees, etc. Under the 
old program, you can buy your glass¬ 
es at any accredited oculist vendor. 
Sun glasses, photo-sensitive or 
photo-grey glasses are not covered 
under the old plan. 

THE OLD PLAN AND 
THE NEW PLAN 
INTEGRATE TOGETHER 
JULY 1, 1977 

1. You must make sure that you 
are buying your glasses from a par¬ 
ticipating vendor as set up by Blue 
Cross to get the maximum benefits 
from this plan. Repeat, participating 
vendor. 

2. The new program is a co- 
insurance program with a maximum 
of $7.50 per pair of glasses integrated 
with the old program, once every 
twenty-four months. 

3. If you procured glasses under 
the old program, you must have a 
change of prescription to be under 
the new program. If you do not have 
a change of prescription, you will 
then revert to the old program with a 
$40.00 maximum payable, but you 
still must use a participating vendor 


to work the overtime too, the same 
as this guy.” 

WITNESS STATEMENT 

I work for Foreman Fred Von¬ 
Minden at the gas tank drop right 
across from employee Ken Johnson. 
Foreman VonMinden went to Ken 
Johnson on the afternoon of Feb¬ 
ruary 15, 1977, grabbed him hard 
enough that Ken could not move. It 
didn’t look like a joking grab as 
VonMinden was serious and while 
holding employee Johnson with his 
hand questioned him as to why he 
wouldn’t work the overtime. Fore¬ 
man VonMinden was putting the 
question to employee Johnson pretty 
good. “Why can’t you work? Why do 
you have to go?” 

Ken jerked free of Foreman Von¬ 
Minden by stepping back and went to 
his job. I later asked employee 
Johnson what was going on as he 
looked frightened and stunned. 
VonMinden did come on to him very 
strong, very quick in the way he ap¬ 
proached Johnson and grabbed him. 
Johnson said to me that VonMinden 
shocked him. After 3:36 p.m., 
Johnson further told me that Von¬ 
Minden was still bugging him after he 
had put his coat on and was leaving 
to punch out to go home. 

WRITER’S VIEWS 

Foreman VonMinden has only 
been a supervisor in this group about 
two weeks. He therefore didn't 
know this employee well enough to 
grab him. Foreman VonMinden 
when first approached by myself and 
John LeSurf on this matter flatly de¬ 
nied grabbing employee Johnson. It 
wasn't until the witness's name was 
mentioned that he admitted grabbing 
the employee. 

Foreman VonMinden is known 
very well for his lies by Union reps in 
the plant. It is also known by the 


or you could lose out on your maxi¬ 
mum amount. 

FRAMES FOR $15.00 
The amount payable under the 
new integrated program for frames is 
$15.00. Blue Cross have already 
negotiated this price with the two 
giants of the industry, notably Impe¬ 
rial and American Optical Com¬ 
panies. Blue Cross tell us that there 
are approximately four hundred 
frames available at $15.00. Should 
you choose a more expensive frame, 
then you will have to assume the dif¬ 
ference yourself for any amount over 
$15.00. 

VENDOR’S FEE $20.00? 

A nominal amount of approxi¬ 
mately $20.00 will be paid to the par¬ 
ticipating vendors as their fee for 
making up or procuring your glasses 
under the integrated program. 

LENSES 

Lenses will be paid at their market 
value price as supplied by American 
and Imperial to their participating 
vendors. 

CO-INSURANCE, 

$7.50 MAXIMUM 
The $7.50 co-insurance cuts into 
the integrated program for amounts 
over $40.00. For glasses under 
$40.00, the $7.50 is not paid. If your 
glasses are $45.00, the plan would 
pay $40.00 and you have to pay 
$5.00. This would phase out at a 
maximum price of $47.50. The plan 
would pay $40.00 and you would pay 
$7.50. 

FURTHER EXAMPLE 

Frames $15.00 

Participating Vendor’s Fee 20.00 
Lens 40.00 


TOTAL $75.00 
The plan would pay $67.50, your 
cost, $7.50. 

PARTICIPATING VENDORS 
If you have followed this article in 
detail, you will note that I have 
placed great emphasis on the term, 
participating vendor. You will prob¬ 
ably wonder, what is he getting at? 
The facts are these. If you buy your 
glasses at a non-participating vendor, 
you could end up taking a terrible 
shafting. Why? The reason is be¬ 
cause there is a complicated set of 
rules that apply if you happen to buy 
your glasses at a non-participating 
vendor that could cause you to lose a 
lot of money that would otherwise be 
payable. If I try to outline these 
complicated rules, it would probably 
only confuse you no end unless I was 
there to explain them to you in per¬ 
son. 

ASSURANCES 

Blue Cross assured us that at least 
95% of all oculists in Ontario will be 
participating in this program. They 
go on to say that this program, if 
properly followed, will help to end 


writer that Foreman VonMinden 
was involved in similar problems in 
the plant prior to becoming a super-, 
visor. The only difference is the last 
time he grabbed at an employee, he 
ended up on his back inside a stock 
basket. 

This entire matter has been well 
discussed with plant management 
but to no avail. They stick together 
like glue and refused to take any ac¬ 
tion. I am therefore going to take this 
employee’s grievance through the 
grievance procedure and if need be 
to an arbitrator to get justice for this 
employee. 

I am also going to write a letter to 
the President of General Motors and 
the President of the UAW in Detroit 
requesting them to have their people 
investigate this situation immediate- 

ly- 

I think ftiat the plant management 
of G.M. in Oshawa are very incom¬ 
petent foremen. By doing so, it 
makes for a clear break of trust rela¬ 
tionship which must exist between 
employee and employer. 

In closing, I would like to finish 
with a question, what would have 
happened to employee Johnson if the 
incident which occurred was re¬ 
versed? 


the rip-off that has developed in buy¬ 
ing glasses since our program first 
came into effect on October 1,1975. 

DO YOU HAVE ANY FEARS? 

You bet I do! They are simply this. 
We have retired members living all 
over Canada who may buy their glass¬ 
es in a non-participating vendor say 
on the east coast, and they could get 
beat out bad. We have active mem¬ 
bers working in G.M. who come 
from as far away as up to 80 miles. 
Some of the oculists in the outlying 
towns and villages, who may only 
have a few G.M. people living there, 
may not accept this program. Please, 
before you buy your glasses, check 
and see if the vendor is signed up 
with Blue Cross as the signed up 
vendors will be paid directly by Blue 
Cross instead of under the present 
fashion where you pay the vendor 
and then send the bill to Blue Cross 
for payment. 

A COUPLE OF MORE 
POINTS 

Repairs will still be paid for frames, 
etc. up to $40.00, but that’s all you’d 
get for twenty-four months if you 
went that route. I think you would be 
better off to pay the $7.50 and get 
new glasses if you qualify. Also, if 
you buy photo-grey or photo¬ 
sensitive lens, the plan will pay for 
the regular type of lens and you will 
have to assume any overages for the 
difference, should you decide to buy 
photo-grey or photo-sensitive lens. 

RESOLUTION OF FURTHER 
CASES 

Harry Kamstra, Drugs paid; Larry 
Marshall, OHIP paid; Stan 
Kerr,OHIP paid; Walter Kostiuk, 22 
days’ S&A, ’76 negotiations; Stan 
McKelvey, 2 day’s S&A, ’76 negoti¬ 
ations; Ron Evans, S&A, ’76 negoti¬ 
ations. 

CONCLUSION 

If you have a problem with S&A, 
OHIP, EDB, drugs, dental, life in¬ 
surance, vision care, prosthetic 
program, out-of-province medical 
bills, please ask your foreman to 
place a call at the G.M. Benefit Office 
at 644-7831 for your insurance rep¬ 
resentatives. We will be glad to assist 
you with any disputes on claims or 
inquiries. 

Letter to 
the Editor 

Dear Sir and Brother: 

Recently General Motors redeco¬ 
rated the cafeteria at Gate 28 and the 
old penitentiary style chairs and 
tables were replaced with modem 
furniture. By doing this General 
Motors has turned this cafeteria from 
one which you would expect to find 
in a government penal institution to 
the same level of quality they try for 
in the quality emphasis program in 
building cars and trucks. 

Too often we are critical of Gen¬ 
eral Motors and condemn them for 
things they do and maybe it is about 
time we gave General Motors a pat 
on the back for a job well done in 
fixing up the cafeteria. 

During the past year we have been 
forced to use plastic utensils because 
individuals take the steel cutlery out 
of the cafeteria, also there has been a 
shortage of trays caused by these 
same individuals taking trays into the 
plant and not returning them to the 
cafeteria (these trays cost approxi¬ 
mately $5.00 each). No matter how 
you add it up, the extra costs for 
replacing trays and cutlery will be 
tacked onto the price of food we have 
to buy. 

We all can help by returning trays 
to the cafeteria and using the throw 
away utensils when taking food into 
the plants and we can show our ap¬ 
preciation by giving the same con¬ 
sideration while using this cafetaria 
as we would a privately owned re¬ 
staurant that we would take our 
families into for a Sunday dinner. 

Fraternally, 

Nels Wilson. 

P.S. I patronize this cafeteria and 
appreciate the present facilities. 



Foreman Brutality in 
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“Workers Self 
Delude” GJM. 


By RUSS RAK 

Speaking to the business men of 
the Oshawa Chamber of Commerce 
on Jan. 20, ’77, Mr. D.H. McPher¬ 
son, President of General Motors of 
Canada, made 
some damnable 
remarks against 
Canadian work¬ 
ers, while highly 
praising the 
merits of the free 
enterprise sys¬ 
tem. His re¬ 
marks received 
prominent 
coverage in the 
local press and 

on radio. 

According to the Oshawa Times of 
Jan. 21, 1977, Mr. McPherson was 
quoted as saying that Canadian 
workers are suffering from “self- 
delusion” if they think that “every 
person is entitled to medical care, 
dental care, welfare, an old age pen¬ 
sion and a well-paying job.” He also 
lamented that company owners are 
not getting “a fair share of the 
economic pie,” because, “the 
employees share had gone up at the 
expense of the rest of the economy!” 
Obviously, Mr. McPherson feels 
that an almost 50% increase in clear 
profits, from $111 million in 1975 to 
$160 million in 1976, raked in by 
G.M. of Canada, is not enough. (I 
wonder if the AIB will force G.M. to 
roll it back to 6%?) 

Undoubtedly, accordjng to Mr. 
McPherson’s thinking, only the 
millionaire financiers, bankers and 
corporate big shots who contribute 
nothing to society, are entitled to all 
social benefits and to enjoy the 
wealth of this country. While the 
working people of Canada, who pro¬ 
duce all the wealth, including corpo¬ 
rate profits, through our sweat and 
toil, must settle for 3% wage in¬ 
creases and depend on handouts in 
our old age, or if we become sick. 

WANTS PUBLIC EDUCATED 

Mr. McPherson wants business to- 
educate their workers, the public, 
the educators and the youth about 
the “obvious merits” of free enter¬ 
prise, which “provides our 


economic freedom” and “provides 
the highest standard of living obtain¬ 
able.” I wonder for who? Certainly 
not Canadian workers. 

Speaking about the “nierits of free 
enterprise”, Mr. McPherson should 
have included the following, which it 
also provides: free record un¬ 
employment, free inflation, free 
poverty, free pollution, free racism, 
etc. Yes! Mr. McPherson, we would 
like to see you explain the “merits of 
free enterprise” to the 889,000 pre¬ 
sently unemployed ig Canada, the 
pensioners trying to live on $185 per 
month, the 20% of Canada’s popula¬ 
tion that lives in poverty, Canada’s 
native people, the one million young 
Canadians under 25 who are search¬ 
ing for meaningful jobs. 

As for “self delusion”, it is obvi¬ 
ous who is deluded. What free enter¬ 
prise are you talking about Mr. 
McPherson? Can you imagine some¬ 
one trying to compete with huge 
monopoly conglomerates like GMC, 
ITT, G.E., IBM, Exxon or Wool- 
worths — to name a few? 

Today, these huge multi-national 
corporations and monopolies control 
most of our natural resources, over 
60% of all retail and manufacturing 
industries and of course, control our 
governments. The main objectives 
of these monopolies are the maximi¬ 
zation of profits through plant 
rationalization, job elimination and 
speed up, plus driving down wages 
while increasing prices. This is not 
free enterprise, but state-monopoly 
capitalism. 

State-monopoly capitalism is a 
sick system, that has outlived its use¬ 
fulness and is incapable of providing 
for the needs of Canadian people. 

There is an urgent need for our 
trade union movement to educate the 
working class about the “nature of 
the inhuman beast”, and at the same 
time, examine the “merits of 
socialism”. 

We must curb the power of the big 
financial and industrial monopolies 
which control our economic and so¬ 
cial life, by bringing them under pub¬ 
lic ownership and democratic con¬ 
trol. 



Illegal Parking 


By HARRY IRWIN 
District Committeeman 
NEGOTIATED WORKING 
CONDITIONS AND THEIR 
IMPLEMENTATION 

It was agreed in negotiations 
that one of the washrooms nearest 
the new instrument panel line would 
be converted to a half women and 
half men’s wash¬ 
room. This is one 
of the items rais¬ 
ed at the General 
Superintendent’s 
meeting on Feb¬ 
ruary 18th and he 
assured me that 
the work order is 
now out for it to 
be completed. 
After a lot of re- 
questing and 
talking management in the body 
plant have completed and should be 
congratulated for the fine job of re¬ 
decorating and refurnishing of our 
cafeteria. We now have a cafeteria 
that we can be proud to eat in, but 
due care must be taken not to abuse 
these facilities. 

PARKING LOT GATE 28 

This is one of the most touchy sub¬ 
jects that I have ever attempted to 
write about, and I intend to be very 
honest and straight forward. It be¬ 
came apparent last spring that we did 
not have enough parking facilities for 
our people in the Trim and Hardware 
and Paint because these people were 
being asked to park below Gate 29. 
Our demand in negotiations was first 
come first parked, etc. 

In the Fall the Company knew we 
were pressing hard and came 


through in the area of Gate 28 with an 
additional 50 parking spaces carved 
out of the office parking lot. This, in 
my estimation did not fill the bill and 
it was only after a lot of talking in 
Toronto that they finally agreed to an 
extra 40 spaces. But our problem has 
been to get the Company to live up to 
the letter. They are stalling. 

First it is the drawing up of the 
Plan, then they have to get it ap¬ 
proved, and now that it is approved 
they say we are now waiting for the 
money for the project. Another ex¬ 
cuse is that they cannot change the 
parking lot in the Winter. 

On February 18th a meeting was 
held with the General Superinten¬ 
dent and he was requested to get a 
temporary Carver giving us our 40 
parking spaces because the 
employees are fed up to the gills on 
the stalling. This is when the unpopu¬ 
lar part comes in. 

When our brothers or sisters insist 
on parking in the aisles and block 
other people in the Company and the 
Union are in agreement that people 
who park cars and block other 
people in will have cars towed away. 
We cannot condone this action by 
our people. We should just re¬ 
member any one of us can have an 
emergency and have to leave the 
plant. 

PAINT SHOP 
LUNCH AREA 

The Company tried to renege on 
the 10 extra lunch tables for the Paint 
Shop. This has been straightened out 
through myself and the general 
superintendent and the order is being 
rushed ahead. 

I would also say that according to 
the schedule on the new lunch areas, 



IV© Election in Zone 54 


By JOHN KOVACS 
Committeeman, Zone 54 

It has been my utmost pleasure to 
serve you as your Alternate Commit¬ 
teeman and Committeeman in Zone 
54 (Chev Line) since 1970. As nomi¬ 
nations closed 
on February 
17th, I have re¬ 
ceived an accla¬ 
mation as your 
Committeeman 
for the next two 
years. Similarly, 
Brother Robert 
Delves received 
an acclamation, 
so effective 
Monday, Feb¬ 
ruary 21, 1977, he is my Alternate 
Committeeman. I’ve had the plea¬ 
sure to know Bob for the past 10 
years and have worked with him in 
our G.M. Hockey League for the 
past eight years. My warm hearted 
congratulations to him. I know I can 
work with Bob, and it will be a reas¬ 
suring feeling for me that he is taking 
my place whenever I can’t be in the 
Plant. 

ACHIEVEMENT IN THE 
CHASSIS PLANT 

As you look through the past 
couple of issues of our Union paper, 
you’ll see that most of the District 
Committeemen boasted about the 
achievements during the last round 
of negotiations. I don’t want to fall 
into the same basket, but I would like 
to make a comment (and if it is 
printed) no doubt will be controver¬ 
sial. 

I have been in the Chassis Plant 
since 1960, and it is my strong con¬ 
viction that in the past three years, 
we gained and achieved more than 
the previous 15 years, as far as work¬ 
ing conditions, Union recognition 
and Union-Management Relations is 
concerned. 

One of the main reasons is the 
Chassis Plant Committee has been 
working as a team. We completely 


ignored politics and concentrated on 
one thing only— help the brothers in 
the Plant and make the Chassis Plant 
the best place to work in within the 
G.M. chain. 

Our District Committeeman, 
Brother Faught, should be givert a lot 
of credit, because he is the one who 
showed us leadership in this field. 

By the time this article appears 
in this issue, most elections will be 
over in the Chassis Plant. I believe 
most of the Committee members will 
be returned to their respective of¬ 
fices. In the same token, if we do get 
new members into the Committee, 
one reminder — true to our Union 
Constitution, our only aim should be 
to help our brothers in the Plant. 
Everything else is secondary. 

While I’m on the subject of elec¬ 
tions, I would like to extend my con¬ 
gratulations to Brothers Amby Fer- 
ren and John LeSurf, as both of them 
were returned as Committeemen for 
the next two years through acclama¬ 
tion. Both John and Amby are dedi¬ 
cated and hard working Union rep¬ 
resentatives in the Chassis Plant 2 
shift. 

LABOUR RELATIONS 
DEPARTMENT, 

AND CREDIBILITY 

During the last round of negotia¬ 
tions, a grievance was settled be¬ 
tween Brother Faught, Acting Dis¬ 
trict Committeeman, Brother Doug 
Reynolds and Labour Relations Rep. 
George Tomlinson. A settlement 
was for $27.50, equivalent to the 
price of a pair of safety boots which 
the brother bought, but claimed the 
Company should have paid for be¬ 
cause his job warrants it. 

When I talked to G. Tomlinson be¬ 
fore the Christmas holidays, he 
suggested that I tell the employee to 
take another pair of boots of the 
same kind, and this way he wouldn’t 
have to wait 6-7 weeks for the 
money. I talked to the employee the 
same day and he agreed, so I called 
Tomlinson back. 


Our brother took five trips on five 
different Tuesdays, out to the Safety 
Shoe Truck, only to come back 
empty handed because the way the 
paperwork was filled out by Labour 
Relations, the safety man offered a 
cheaper $20.00 safety boot. The 
brother didn’t take it. Finally two 
weeks ago, I filed another grievance 
for a brother, claiming G. Tomlinson 
bargained in bad faith. Tomlinson 
promised Brother Faught that the 
employee would get the money now. 
He asked for two weeks to get it 
through, and also to hold the griev¬ 
ance. Now the two full pay weeks 
went by, and George Tomlinson’s 
word went down the drain. I under¬ 
stand he is leaving the South Plant. 
Just one comment on that — the 
sooner the better. 

JOURNALISM IN CANADA 

There was a Celebrity Dinner at¬ 
tended by the Ontario Sportscaster 
and Ontario Sportswriters in Toronto 
some three weeks ago. Graham Leg- 
gat, a famous English soccer star 
made a speech and described the 
newspaper situation in Canada. Be¬ 
low is part of his speech: 

“The Ottawa Journal — read by 
the people who run the country.” 

“La Presse — read by the people 
who think they run part of the coun¬ 
try.” 

“The Edmonton Journal — read 
by the people who want to run the 
country.” 

“The Financial Times — read by 
the people who own the country.” 

“The Globe & Mail — read by the 
wives of the people who run the 
country.” 

“The Toronto Star— read by the 
people who wish the country was run 
the way it was 50 years ago.” 

“The Winnipeg Tribune — read 
by the people who don’t care who 
runs the country.” 

“The Toronto Sun — read by the 
people who don’t care who runs the 
country, as long as they have big 
boobs.” , ^ ; • - r 



Items for Zone 2 1 


By BOB ARMSTRONG 
Committeeman 

I guess by now everyone in Zone 
21 has witnessed a lot of changes in 
the past year in Dept. 65. 

In case you have not been abreast 
with the 
changes, here 
are some of the 
things that I have 
had negotiated. 
The exhaust sys¬ 
tem at the end of 
the lines on #4, 
5, and 6 lines 
should be com¬ 
pleted by Feb¬ 
ruary 21st. We 
no longerhave to 
sign for tools. This has been long 
overdue as I have been fighting for 
this for years and we finally won. Air 
curtains are to be installed at the 
middle door and east end door. The 
east end door is only to be used for 
lift trucks until the air curtain is 
operating. So it is up to the men 
themselves to use the east door on 
cold days. The time clock in reject is 
to be moved soon to the south east 
corner of reject. Then all the men in 
Dept. 65 will be punching out at this 
clock. 

I have taken a survey for the per¬ 
sonal lockers and they are on order, 
so everyone will be taken care of 
soon. New tool chests have been re¬ 
ceived for the repairmen in Dept. 65 
and there are more on order for 
them. I am on the Company’s back 
and I promise I will have them here 
soon. 

In recent discussions regarding 
Dept. 65 Utility Repair — Trimmers 


the one being scheduled for the I.P. 
Line in Dept. 85 will be started in late 
March. 

ELECTIONS 

As soon as a date is set for nomina¬ 
tions for Committeeman and Alter¬ 
nates in the Hardware Zones, a pam¬ 
phlet will be distributed in the Plant. 


— Body^, it was agreed that seniority 
will be the determining factor in 
filling future openings on the “floor” 
subject to the provisions of para¬ 
graph 66 of the Master Agreement. 
Seniority will similarly apply to 
manpower reduction in Dept. 65 
Utility Repair — Trimmers — Body 
on the “floor.” 

FINAL INSPECTORS 

During negotiations in 1976 the 
parties agreed that when it is neces¬ 
sary to supplement the Inspectors, 
Final Car and/or Truck overtime 
group in Dept. 68B employees will be 
first drawn from the Utility Repair 
Inspectors, Final Car and/or Truck 
secondly, the Road and Roll Testers 
in Dept. 68B thirdly, supplemenation 
will come from the employees who 
are classified as Inspectors — Chas¬ 
sis Assembly in Dept. 68B, including 
Utility Repair. It is understood that 
the hours worked or refused will be 
recorded in the respective overtime 
books. 

DEPT. 77 

I have negotiated blue coveralls 
now which the men needed for some¬ 
time instead of the blue striped ones. 

We have been in on a meeting with 
the Company to try and arrange an 
inverse lay-off for the summer vaca¬ 
tion. As of now the “B” body is only 
going to be closed down for two 
weeks. 

DEPT. 67 

There is a new change in the 
classification of Repairmen Paint 
Body and Repair Sheet Metal to 
Paint Inspection and Repair. This 
will give you 1 Ip per hour more, and 
we may be getting more money for 
inequity. 

LUNCH AREAS 

In connection with the undertak¬ 
ing given by the Company to upgrade 
plant lunch room facilities, the gen¬ 
eral specifications for designated 
lunch areas will be as follows: stan¬ 
dard lunch tables with arborite tops, 
quartzite floor, walls 8’ high — 
maximum of three walls, Union and 



OSHAWA 

Y.W.C.A. 

SPRING 

PROGRAMS 

Activities for Women, 
Men, Girls 
and Boys! 

Registration Day Thursday 
March 17,10-11:30 
& 1:30-8 p.m. 

Babysitting Available for 
Most Daytime Programs. 

For Information Call 576-8880 


Company bulletin board, full bank of 
vending machines, initially (except 
Dept. 77), micro-wave oven, re¬ 
frigerator, coin operated telephone. 

PLANT 1 

Management is prepared to pro¬ 
vide in designated areas up-graded 
lunch room facilities which will be 
achieved in part by consolidating 
some of the existing individual 
tables. 

DEPT. 77 

This area will have the floor 
cleaned and the walls painted. A re¬ 
frigerator will be installed, and this 
area along with the next area will 
share a full bank of vending 
machines and oven. 

DEPT. 67 

This area will have one new panel¬ 
led wall covering crib area on east 
side of lunch area. In addition to two 
back walls will be painted and the 
existing plastic partition will be 
machines and oven with the preced¬ 
ing area. 

These are some of the changes, if 
you do not understand them then 
please call me. Remember the 
grapevine is not a satisfactory 
medium by which a Committeeman 
should learn about a worker’s wants 
and complaints. 

Call your Committeeman when 
you have a problem. 
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Local 222 Hockey Tournament for 


the O 9 Keefe Awards 



The “A” winner of the tourney was Whitby Auto Sales, representatives of 
the UAW League, who went undefeated for both days. 


The top scorer of the tourney was 
Rick Evans, seen here accepting his 
trophy from Ralph O’Reilly. 


Local 444, Windsor captured the “B” series honours of the O’Keefe Tourney, 
losing only one game. 



Runners-uD in the “A” series was a very strong Local 707, Oakville club who Windsor’s coach accepted the an- Newcomers to the “B” finals this year was Local 439, Toronto, who has 
also received individual awards. nual “B” trophy on behalf of his club shown great improvement. 

from Russ Korbak and Harley 
Steeves. 



Gord Pilkey presented the best goalie award to Mario MacDonald from Local 
707, who turned in a fantastic performance. 


CONVENTION CALL 

25th UAW Constitutional Convention 
May 15,1977 

to be held in Los Angeles, California, USA 
Election to be held on Tuesday, April 5,1977 

Delegate Breakdown: 


G.M. Unit 15 

Duplate Unit 2 

Houdaille Unit 2 

Balance of Local 1 


Tom Simmons, 

Acting Secretary-Treasurer 
Local 222, UAW 


Who Says Grievances 
Don’t Pay? 


By BILL CAINES 
Dept. 93, Zone 58 

Recently in Dept. 93, in the paint 
shop, the Company has been placing 
low seniority employees on U.R. 
jobs and calling them Spare Men. At 
no time to my knowledge have these 
individuals been paid U.R. rate but 
are doing U.R. jobs. They were 
asked by the Company if they would 
like to be a Spare Man. The Com¬ 
pany never once asked higher senior¬ 
ity employees in the department if 
they would like to be a Spare Man. 
The reason for this is quite obvious, 
if they had asked the senior 
employees they would have de¬ 
manded U.R. rates. 

I became aware of this problem 
and confronted my foreman. I asked 
the foreman what a Spare Man was 
and that I thought that they were 
doing U.R. jobs. According to this 
foreman there is a classification on 
Spare Men and that the Company 
was obligated to ask low seniority 
employees only for a Spare Man, 
otherwise, the Company would have 
to pay the higher seniority 
employees U.R. rates and classify 
them as Utility Relief. 

I was not satisfied with this fore¬ 
man’s reply and I asked him to send 
for my Committeeman Danny Gal¬ 
lagher. When I saw Danny he told me 
that there was no such classification 
as a Spare Man, and that if there 
were any employees doing work as a 
Spare Man they would be floating 
from job to job. Also these 
employees should be receiving U.R. 
rates, and that it was a violation of 
the Master Agreement paragraph 61. 


I told Danny about the situation 
we had in the paint shop and that I 
wanted to file a grievance against the 
Company for not asking me or any 
other higher seniority workers in our 
department if they would like the 
U.R. job which the Company called 
Spare Man. I feel that because I have 
greater seniority than the junior 
employees involved that I should be 
put on the U.R. job and be paid the 
proper rate of pay and be classified as 
U.R. Danny filed a grievance on my 
behalf against the Company. 

At the time of writing this article 
the Company has not yet given a re¬ 
ply on the grievance, but they have 
taken the low seniority employees 
off the job of Spare Man and I hope 
that is completely resolved by the 
time you receive your copy of the 
Oshaworker . So who says griev¬ 
ances don’t pay? 

40 YEARS UNITED! 

SO LET US STAND STRONG 
AND REMAIN UNITED 

1977 marks our local union’s 40th 
anniversary as a chartered member 
of the UAW. 

Since 1937 General Motors has 
done nothing for the workers in the 
plant. All the benefits that we receive 
today is because of 40 years of 
negotiating with the Company by our 
local and international union. Some¬ 
times in the past we have had to go on 
strike to receive these benefits, that 
so many of us take for granted today. 

Sometimes our union had to strike 
for up to six months in order to give 
all of us working in the plant the 
benefits we enjoy so much now. 

I’ve never had to participate in any 


strikes yet, but I am beginning to 
really understand what our brothers 
and sisters that did go on strike in the 
past for our benefit went through. 

I have come under some criticism 
by some of my fellow workers for 
filing the above mentioned grievance. 
We workers in the plant have an 
agreement fought for by our negotiat¬ 
ing team with General Motors be¬ 
cause of brothers and sisters like my¬ 
self were willing to fight for our rights 
in the past through strikes and filing 
grievances. I will continue to file 
grievances and hold my ground 
whenever the Company violates rtiy 
rights or my fellow workers’ rights in 
accordance with the agreement. 

So I ask my fellow brothers and 
sisters to stand together united for 
one cause. To keep our present 
benefits intact. If we don’t we won’t 
have any rights to speak of. So 
brothers and sisters think before you 
criticize or harass a fellow worker 
who has filed a grievance no matter 
how petty it might seem to you be¬ 
cause that person is fighting for his 
rights and every brother and sister 
that works in the plant. 

I would also like to urge all my 
fellow workers in the plant that the 
elections are coming up for Commit¬ 
teeman and Alternate Commit¬ 
teeman so if you’re thinking of run¬ 
ning or just placing your vote, the 
word is participate so that we can 
elect the best people to represent us. 
Please get out and vote so we can be 
a strong union and continue to enjoy 
the wonderful benefits we receive 
now. Let us make our 40th anniver¬ 
sary something to be really proud of. 
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Exhausting S&A Benefits 


By LLOYD CLARKE 
Sickness & Accident 
Representative 


On occasion I have found in my 
travels throughout all of the G.M. 
plants in Oshawa that there is some 
confusion as to where Sickness & 
Accident Bene¬ 
fits expire and 
Extended Disa¬ 
bility Benefits 
begin. Accord¬ 
ing to the con¬ 
tract, you may 
draw Sickness & 
Accident Bene¬ 
fits for 260 work¬ 
ing days on one 
particular dis¬ 
ability. When 
these days are exhausted, you may 
then apply for Extended Disability 
Benefits. 

However, what must be recog¬ 
nized is that these 260 days keep add¬ 
ing up every time you are disabled 
with the same related problems and 
are treated by a physician. In other 
words, if you are absent for 30 days, 
return to work for a couple of weeks 
and are out again with the same prob¬ 
lem, these days are all totalled up 
towards your 260 days. It is possible 
that this could conceivably go on and 
on, and the first thing you know you 
are at the end of the road. 

WORKING THREE MONTHS 

There have been instances where 
an employee thought that, by return¬ 
ing to work for three consecutive 


Parts 

Vacation 

Pay 

By BOB CANNONS 
Committeeman 

PARTS SENIORITY 

The seniority in Parts at this time 
has moved to March 23, 1956. 

VACATION PAY 

I feel I must enlarge upon vacation 
pay as I received 
many inquiries 
after my last arti¬ 
cle. To receive 
the maximum 
vacation pay, 
you must work 
the week of June 
6th as this is the 
week vacation 
pay is based on. 
It is also the 
week the Cost- 
Of-Living adjustment clicks in. 
Those on a higher rated job in this 
week, will have this reflected in the 
amount of vacation pay they receive. 

RUMOURS 

Contrary to the rumour, I will not 
be transferring to Number 2 shift. 

On the Christmas Holidays, Al¬ 
ternate Committeeman John Wade 
and myself did not agree to Group 
Leaders working at Christmas time. 
This was changed from 52 
employees, no Group Leaders, to 54 
employees, including two (2) Group 
Leaders on December 22nd and as 
you reajize, we were on night shift. 

On Wednesday, December 22nd, I 
received a phone call at home from 
the Assistant Parts Manager and was 
asked if I would back off and allow 
my counterpart to work three (3) 
days. To this, I readily agreed as this 
would give my family and I a chance 
to spend some time at our cottage. 
When I arrived at work on December 
23, I was told my counterpart had 
changed his mind and I would be 
working the full six (6) days. 

THANKS 

In closing, I wish to thank all the 
brothers and sisters for the privilege 
of representing you as Commit¬ 
teeman in Zone 17 these last two (2) 
years, and will continue to do my 
best if re-elected and work with all 
other representatives you select. 


months without time off, he or she 
could establish a new claim later on 
for the previous disability. However, 
what this individual failed to realize 
is that there is an excellent possibil¬ 
ity that the Benefit Office will inves¬ 
tigate the case to find out if he or she 
was being treated for this past dis¬ 
ability during the three month period, 
even though there was no time lost 
from work. If this point was factual, 
the Benefit Office would deny a new 
claim, and any time off for the same 
disability would be added to the 260 
working days that is allowed, that is, 
if you got past the Metropolitan In¬ 
surance Examiner. 

As I previously stated, when your 
260 days are exhausted, you may try 
to establish an EDB claim. That is 
easier said than done, first of all, and 
secondly, the Assembler rate for less 
than 10 years is $585.00 per month. 
For over 10 years, it is $645.00 per 
month. Not much to live on. 

Hopefully, I have explained the 
above so that you can understand it 
because I certainly do not want any 
more people to get caught in the web 
that has been spun around some of 
the members by the Benefit Office. 

OHIP OVERPAYMENT 

Fortunately, for all concerned, 
General Motors has recently hired a 
number of people to bolster their 
production. However, according to 
the number of people I have talked to 
with the same problem, it appears as 
if there is a definite lapse of com¬ 
munication in the Employment Of¬ 
fice when these people are hired. 


By IVAN RAYNER 
Committeeman 

DEPARTMENT 82 & 83 — 
BODY PAINT SHOP 

I would like to start out by report¬ 
ing the happenings in Department 82, 
Body Shop. 

We still have that superintendent 
Adam Hamilton 
who they tell me 
is supposed to be 
retiring next fall. 
They will be put¬ 
ting him out to 
pasture in June 
or July. It’s too 
bad it’s not 
sooner for this 
old man is getting 
more ridiculous 
every time we 
have a second step meeting with him. 

I filed a group grievance on the 
cleaning of the load bars in Depart¬ 
ment 82. On this operation, they 
scrape and clean the dry paint off, 
which spreads all over everything, 
but worst of all the employees have 
to inhale this dust. When myself and 
the District met with Superintendent 
A. Hamilton, he told us that this dust 
was not harmful to any of the 
employees. 

Dalton Crabb, the Committeeman 
for Department 81, was acting Dis¬ 
trict when we tried to tell Hamilton it 
was a health hazard. He, Hamilton, 
went into a fit and carried on like a 
mad man and he answered the griev¬ 
ance saying it was not harmful to the 
employees. 

I had several grievances to meet 
on that day, but before I got finished 
the second one, Hamilton refused to 
meet any further with me and or¬ 
dered me out of his office. This came 
about as we were discussing a griev¬ 
ance about an employee who was off 
sick. The sick benefits had cut him 
off and said he was able to return to 
work which the employee wanted to 
do— “return to work immediately”. 

He reported to the Medical Centre 
on Wednesday, January 26,1977 and 
saw the doctor who in turn okayed 


In most cases, the new employees 
have either had their OHIP paid by a 
previous employer or they have been 
paying direct themselves. Now, in 
my opinion, if the proper advice was 
given to the new employee when he 
or she was hired, the individual 
would not be faced with a payroll 
deduction shortly after starting to 
cover their OHIP payments when 
they are already covered. 

104 FORM NEEDED 

I realize that I can recover this 
overpayment when I am made aware 
of it, but it all takes time, when in 
reality this problem does not need to 
exist. If the new employee was made 
aware at the time of hiring that all 
they need to bring to the Employ¬ 
ment Office was proof, such as a 
“104 Form” that they do have 
coverage, then it certainly would 
eliminate the inconvenience that is 
created for the new employee. 
Maybe it would be beneficial to all if 
Local 222 had a representative in at¬ 
tendance when a new employee is 
hired. 

S&A REPRESENTATIVE 

In conclusion, I would like to im¬ 
press upon everyone that, if you 
have a question or a problem relating 
to any of your benefits, such as 
OHIP, drugs, vision care, dental 
Sickness & Accident, etc., it is your 
contractual right to call for your 
S&A representative. Do not, I re¬ 
peat, do not become involved with 
someone else who could quite inno¬ 
cently give you wrong information 
that could be costly to you. 


him for work that night. When he 
came to work they would not let him 
work because the foreman had not 
received the papers for the doctor so 
he was sent home. The employee 
went back to the Medical Centre on 
Thursday and again saw the doctor 
who told him the papers had not been 
sent over and could not be sent over 
that day. 

On Friday, the employee phoned 
into the plant and was informed by 
Clerk Brian Aldred that the papers 
had arrived, but he should not come 
to work, he should go back on sick 
benefits for all that week. 

When the employee came back to 
work the following week, he called 
me and I filed a grievance requesting 
that he be compensated for all three 
days as it was not his fault the doctor 
did not get the papers over the day he 
was to come back to work. 

When I tried to tell Hamilton it was 
not the employee’s fault as he came 
back to work when the doctor told 
him to, Hamilton told me the 
employee should apply for sick 
benefits. I said that as far as I was 
concerned, the Company owed this 
employee three days full pay on this 
grievance and that’s when he or¬ 
dered me out of his office. He would 
not give me a chance to meet on the 
other grievances. 

I don’t know what kind of a game 
the doctor and Hamilton are trying to 
pull off, but the proper people are 
going to find out about this case. As 
anyone who has ever been on sick 
benefits knows how hard it is to get if 
they think you can work. This 
employee was ready and willing to 
work, but was sent home and now 
they want him to go back and apply 
for sick benefits after being cut off 
and being okayed for work by the 
Company doctor. 

To me, that's a funny way to run a 
department. As you all know, if a 
person misses a day for being sick, 
they are only too willing to give him a 
G-134 if he is not covered by a doctor 
but when a man wants to work they 
send him home. 

So you can see how difficult this 




Hamilton Upsetting 
Procedure 



Parts Workers 
Misinformed 


By JACK COOK 
District Committeeman 
Parts & Service 



GRIEVANCES 

Due to a radio announcement stat¬ 
ing all G.M. night shift operations 
would be shut down on January 10, 
1977, approximately thirty-four (34) 
grievances were 
filed claiming 
eight (8) hours 
pay. These 
grievances were 
heard at a third 
step meeting and 
on Monday, 
February 14th, 
1977, I received 
the third step 
answer from the 
Company in 
their letter to the Union dated Feb¬ 
ruary 9, 1977. All these grievances 
were denied. Immediately, I placed 
these grievances on to the fourth step 
of the grievance procedure. “Please 
don’t panic.” 


In a meeting held on Saturday, 
February 19, 1977, with Assistant 
Manager Routley, I was informed, 
“Due to the misinformation an¬ 
nounced by the Company through 


the radio media the plant would be 
shut down, the Company was pre¬ 
pared to pay the Short Work Week 
benefit to the Parts employees.” 

I stated this would probably re¬ 
solve the grievances, but not until 
the employees received their short 
work week payment. 

ELECTIONS 

A bulletin or notice of election was 
posted on the Union boards on Feb¬ 
ruary 15, 1977, informing of the 
opening and closing of election. By 
the time this issue of the Oshaworker 
reaches you, we will know who the 
candidates are for Committeeman 
and Alternates in Parts Department. 

The date for the elections has not 
been finalized as yet, but a bulletin 
will be posted informing of the time 
and place of these elections if an 
election is necessary. Plan to have 
your Union Card ready and vote for 
the candidate of your choice. 

WOODSTOCK 

I have been told Woodstock will 
be in operation again starting on 
Tuesday, February 22, 1977. I will 
report on this more fully in the next 
issue of the Oshaworker. 

If you have any problems, do not 
hesitate to give me a call or your 
Union reps. 


Trudeau vs. Unemployment 


By WILLIAM RUTHERFORD 

The. Trudeau administration is 
playing the old numbers game when 
it comes to dealing with unemploy¬ 
ment. Government statistics admit 
to nearly one 
million un¬ 
employed, while 
the NDP leader 
suggests there 
are well over one 
million Cana¬ 
dians out of 
work. So far th^ 
Liberals’ answer 
to unemploy¬ 
ment^ to argue 
the figures with 
no proposals to solve the crisis. No 
matter how they change the decimals 
to hide the facts there are over one 
million unemployed in Canada, some 
on UIC benefits, others on commun- 



superintendent is to meet with and it 
appears he doesn’t care about his 
people. 

WORKING CONDITIONS 
I would like to point out that all 
employees in the Body Shop are enti¬ 
tled to coveralls if they desire them 
on the one for one basis, also, their 
own personal locker when they get 
the coveralls. There are a number of 
lockers on order now for the 
employees who already have 
coveralls. 

PAINT SHOP 

In the Paint Shop the 1st prime 
booth is a mess. To begin with, it’s 
too small and the Company keeps 
saying they are going to make it 
larger so the employees can spread 
out farther apart. I hope this is done 
soon, but we have the same superin¬ 
tendent in the Paint Shop as we have 
in Department 83 so I don’t think I 
need to explain further. Myself, the 
District Committeeman, and Keith 
Post, the Committeeman opposite 
me, are all trying to get this done so it 
will be a better place to work. This 
has to be the most undesirable place I 
know of in all General Motors. 

NEW EMPLOYEES 
As of recently, there have been a 
lot of new employees coming into 
Departments 82 and 83. I try to get 
around and meet all of you and have 
you fill in an application for a Union 
Card. I try not to overlook anyone, 
but if I have just give a holler. 

If you have a problem with your 
job, first tell your foreman, if he 
doesn’t help you to your satisfaction, 
do not hesitate to call your Commit¬ 
teeman. 


ity relief rolls, many have given up 
the fight for jobs. 

Trudeau and his boys have made 
another mark in history. They have 
surpassed the Tory unemployment 
mark established by “Iron Heel” 
Bennett in the 1930’s without the 
work for 200 a day camps that Ben¬ 
nett provided the unemployed. 

UAW research has produced 
figures for Canada to show that re¬ 
ducing unemployment by 3% in one 
year would save $1.2 billion in UIC 
benefits. If you add goods and ser¬ 
vices produced and taxes paid by 
that 3 % reduction in unemployment, 
there would be a total of $7.2 billion 
pumped back into a now stagnant 
economy. 

Stimulation of this type could re¬ 
duce taxes and provide money for 
increased social services and pro¬ 
vide pensioners with a healthy 
increase. 

What has the Trudeau administra¬ 
tion offered the Canadian people? 

Reduction in every area of social 
services. Reduced medical care. Re¬ 
duced wages frozen at a low level. 
Given a slight increase in pensions, 
then allow the energy monopolies to 
steal more than the increase by exor¬ 
bitant increases in electric, gas, oil. 
They allow seven food chains to con¬ 
trol food prices without question. 

If the Government forced the land 
speculators and developers out of 
control of the housing market where 
they have inflated housing and rental 
costs, they would go a long way in 
providing the one million homes they 
admit they need by 1980. 

Stimulation in home building 
would create a major rise in 
employment in Canada. 

So far the budget has tightened the 
belt on every social service depart¬ 
ment but has allowed a generous in¬ 
crease in defense spending. 

Apparently Barney Danson, 
former housing minister, now in de¬ 
fense, has changed his theme to 
“TANKS FOR THE MEMORIES” 
for he has been more successful in 
obtaining guns than houses. Our job 
will be to organize the unemployed 
and join with them in the fight for 
jobs. 



END , 
UNION 

meetings 


BULK - EN NOMBRE 














